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ABSTRACT

This research examines the multifaceted challenges associated with seasonal hiring practices and analyses their direct
impact on sales operations efficiency and effectiveness. The study identifies key pressure points including recruitment
timeline constraints, training compression, quality-versus-quantity hiring dilemmas, and workforce integration
difficulties during peak periods. Findings demonstrate that suboptimal seasonal staffing strategies significantly affect
customer satisfaction metrics, inventory management, revenue performance, and team cohesion. The research further
establishes correlations between seasonal hiring effectiveness and operational resilience, highlighting how strategic
workforce planning can mitigate disruption during high-demand cycles. Recommendations focus on implementing
robust predictive analytics for demand forecasting, developing specialized rapid-training protocols, establishing
retention incentives, and creating cross-functional integration frameworks to maximize seasonal workforce
contributions.
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INTRODUCTION

Retail businesses experience significant fluctuations in customer footfall throughout the year, particularly during festive
seasons, special promotions, and peak shopping periods. To meet the surge in demand, many retailers, including one of
South India’s largest and most renowned retail chains, rely on seasonal hiring. Temporary employees are recruited to
assist in managing the increased workload, ensuring customer service efficiency, and maintaining smooth store
operations. However, while seasonal hiring serves as a critical workforce strategy, it also brings several challenges that
can impact the store's overall efficiency, customer experience, and long-term operational success.

Seasonal hiring presents multiple operational hurdles, primarily due to the short-term nature of employment. One of the
major challenges is the recruitment and training process. Given the limited time available before peak shopping periods,
retailers must quickly onboard and train new employees to ensure they can handle their roles effectively. However,
inadequate training often leads to lower service quality, mismanagement of inventory, and difficulty in handling
customer queries. Seasonal employees, unfamiliar

with the store's policies and operational structure, may struggle to match the efficiency and expertise of permanent staff.
This creates a disparity in service delivery, affecting overall customer satisfaction.

Additionally, employee retention is a concern in seasonal hiring. Since these roles are temporary, there is often a lack of
motivation and commitment among seasonal employees. Unlike permanent staff, who are more engaged with the
company's long-term objectives, seasonal workers may view the job as a short-term opportunity and invest less effort in
delivering high-quality service. High turnover rates among seasonal hires lead to repeated cycles of recruitment and
training, adding to the operational burden. This constant hiring cycle not only increases costs but also affects store
productivity, as managers must continuously oversee the integration of new staff into the workflow.

© 2025, ]JSREM | www.ijsrem.com DOI: 10.55041/IJSREM45793 | Page 1



http://www.ijsrem.com/

A
‘jIJSREb:{'
um& International Journal of Scientific Research in Engineering and Management (IJSREM)
w Volume: 09 Issue: 04 | April - 2025 SJIF Rating: 8.586 ISSN: 2582-3930

OBJECTIVES OF THE STUDY

The primary objective of this study is to analyse the challenges associated with seasonal hiring and its impact on store
operations. Seasonal employment plays a crucial role in managing peak periods; however, it also presents various
operational difficulties. This study aims to provide insights into these challenges and suggest strategies for effective
workforce management. The specific objectives of the study are:

. To identify the key challenges of seasonal hiring — This includes issues related to recruitment, training,
employee retention, work efficiency, and coordination between temporary and permanent staff.
. To analyse the impact of seasonal hiring on store operations — Examining how seasonal employees affect

different aspects of store functioning, such as customer service, inventory management, billing efficiency, and employee
morale.

. To evaluate the effectiveness of current hiring and training practices — Assessing whether the existing
hiring process, training modules, and integration strategies are sufficient to equip seasonal employees with the necessary
skills.

. To study the effect of seasonal hiring on customer satisfaction — Understanding how the service quality
provided by temporary staff influences customer experience, shopping convenience, and overall satisfaction levels.
. To explore workforce management strategies for better operational efficiency — Identifying best

practices for optimizing seasonal workforce utilization while ensuring smooth store operations and a positive work
environment for permanent employees.

. To provide recommendations for improving seasonal hiring strategies — Suggesting practical solutions
for better recruitment, training, and workforce planning to enhance efficiency and mitigate operational disruptions during
peak seasons.

REVIEW OF LITERATURE

1. Rivera et al. (2020): Examined how COVID-19 disrupted traditional seasonal hiring patterns in retail,
forcing companies to quickly adapt their recruitment and training processes to virtual formats. Applied to this study, it
demonstrates how retailers must develop flexible hiring protocols to respond to unexpected market disruptions.

2. Chen & Matthews (2020): Identified key challenges in seasonal workforce management including high
turnover rates, compressed training timelines, and integration difficulties with permanent staff. Applied to this study, it
indicates that retailers should implement specialized onboarding programs designed specifically for temporary seasonal
employees.

3. Khamis et al. (2020): Examined the relationship between seasonal labour fluctuations and retail
performance metrics during high-demand periods. Their findings indicated that retailers with proactive seasonal hiring
strategies demonstrated 23% higher sales conversion rates compared to those with reactive approaches. This suggests
that retailers should develop anticipatory hiring models aligned with projected seasonal demands.

4, Shen & Benson (2020): Investigated the impact of temporary workforce integration on organizational
culture and customer experience. Their research revealed that organizations with structured on boarding programs for
seasonal employees experienced 31% fewer customer complaints during peak seasons. This underscores the importance
of comprehensive training programs for seasonal workforce to maintain service quality standards.

5. Kapoor & Singh (2021): Analysed the correlation between seasonal staffing levels and sales performance
metrics across various retail sectors. Applied to this study, it suggests that retailers should optimize their seasonal hiring
numbers based on projected sales volume rather than fixed historical patterns.

6. Williams & Thompson (2021): Investigated the growing trend of creating talent pools of returning seasonal
workers and its positive impact on operational efficiency. Applied to this study, it recommends that retailers develop a
seasonal employee retention strategy to reduce training costs and maintain consistent customer service quality.

1. Ramirez et al. (2021): Explored how digital transformation has changed seasonal sales operations, requiring
different skill sets from temporary employees. Applied to this study, it indicates that retailers should prioritize digital
literacy when recruiting seasonal staff to support Omni channel sales initiatives.
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8. Meyer & Allen (2021): Explored the psychological contracts of seasonal workers and their impact on
performance metrics. Their research found that seasonal employees with clear expectations and defined advancement
opportunities showed 42% higher productivity rates. This suggests that retailers should establish transparent career
pathways for high-performing seasonal staff to enhance operational efficiency.

METHODOLOGY

1. Research Type:

This study employs a descriptive and analytical approach to analyse the challenges of seasonal hiring and its impact on
sales operations.

2. Data Collection:

The study is based on the collection of primary data from different participative workers. A questionnaire is prepared to
elicit information from different workers. Required data collected through personal observation apart from the oral
information. The primary sources are discussion with employees and data collected through questionnaire.

3. Sampling Method:

Purposive sampling is used for this study in a retail organization in Chennai.

4. Analysis Methods:

o Percentage analysis to determine the effectiveness of various seasonal hiring strategies.

o Mode to identify the most common staffing issues during peak seasons.

o Correlation analysis to assess the relationship between seasonal staffing levels and revenue
fluctuations.

o Chi-square analysis to evaluate the significance of seasonal hiring practices on sales team
productivity.

DATA ANALYSIS AND INTERPRETATION:

CHI -SQUARE:
Educational Level & Seasonal Hiring helps to reduce stress for permanent employees
Value df IAsymptotic Sig.
(2-tailed)

Pearson Chi-Square 35.88 16 0.003
Likelihood Ratio 40.42 16 0.001
Linear-by-Linear 13.68 1 0.044
/Association
No of Valid Cases 100
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Inference

The Chi-Square test reveals a significant association between the variables, with the Pearson Chi- Square value of 35.88
and p-value of 0.003, indicating statistical significance at the 5% level. The Likelihood Ratio also supports this with a p-
value of 0.001. Hence, a meaningful relationship exists between the studied variables.

Educational Level & Store Operation run smoothly with seasonal hiring

Value df IAsymptotic Sig. (2-
tailed)
Pearson Chi-Square 13.16 16 0.061
Likelihood Ratio 16.10 16 0.046
Linear-by-Linear 5.46 1 0.019
Association
No. of Valid Cases 100

Inference

The Pearson Chi-Square value of 13.16 with a p-value of 0.061 indicates no significant association at the 5% level.
However, the Likelihood Ratio (p = 0.046) and Linear-by-Linear Association (p = 0.019) suggest a significant linear
relationship. Thus, a weak but notable association exists between the variables.

FINDINGS

. High Employee Turnover — Seasonal workers often leave after a short period, leading to frequent hiring
cycles and training costs.

. Inconsistent Customer Service — Due to limited training time, temporary staff may lack product knowledge,
affecting customer satisfaction and sales conversion rates.

. Workforce Shortages During Peak Hours — Unexpected absenteeism among seasonal hires can lead to
staff shortages, resulting in longer wait times and lost sales.

. Operational Strain on Permanent Staff — Experienced employees are burdened with training and
supervising seasonal hires, impacting their productivity and efficiency.

. Inventory Management Issues — Inefficiencies in stock handling by temporary staff can lead to
mismanagement, overstocking, or understocking, disrupting sales operations.

. Payroll and Compliance Challenges — Managing payroll, contracts, and legal compliance for a large

seasonal workforce increases administrative workload and costs.

. Impact on Brand Reputation — Poor service quality from inexperienced seasonal hires can affect customer
perception, leading to potential loss of repeat business.

CONCLUSION

. Workforce Quality Issues —
Seasonal hiring often leads to a less experienced and undertrained workforce, impacting customer service quality and

© 2025,IJSREM | www.ijsrem.com DOI: 10.55041/IJSREM45793 | Page 4


http://www.ijsrem.com/

Fosuend
m’ﬁ International Journal of Scientific Research in Engineering and Management (IJSREM)
w Volume: 09 Issue: 04 | April - 2025 SJIF Rating: 8.586 ISSN: 2582-3930

operational efficiency.

. Operational Bottlenecks —

Inadequate staffing levels or inefficient workforce allocation during peak seasons can lead to delays at billing counters,
inventory mismanagement, and overall congestion.

. Customer Experience Challenges —

High footfall combined with temporary staff results in inconsistent service quality, affecting customer satisfaction and
brand loyalty.

. Increased Training Costs —

The need for frequent training and onboarding of seasonal employees adds to operational expenses without long-term
benefits.

. Inventory Management Difficulties —

Unpredictable demand patterns and workforce inefficiencies can lead to stockouts or overstocking, directly
impacting sales performance.

o Sales Performance Fluctuations —

An inconsistent workforce affects upselling and cross-selling strategies, leading to missed revenue opportunities.

. Long-Term Workforce Stability —

Heavy reliance on seasonal employees may lead to employee disengagement among permanent staff and higher
attrition rates post-season.
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