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 ABSTRACT  

 This paper investigates how hand engagement influences retention in associations, particularly within different sectors  

similar as manufacturing, services, and IT. By analysing the relationship between engagement, job satisfaction,  

provocation, leadership, and retention, the study uncovers how companies can reduce development and enhance  pool  

fidelity. A structured questionnaire was used to collect data from 120 repliers, and statistical tools including Pearson's 

correlation and ki- forecourt tests were applied via SPSS. The findings confirm that engagement significantly influences 

hand retention, while factors  similar as recognition, leadership communication, and work- life balance were revealed as  

crucial  motorists. The paper provides  practicable recommendations for HR professionals aiming to strengthen 

engagement strategies.  

Introduction  

In the current dynamic business  terrain shaped by globalization and shifting hand  prospects, hand retention has come a  

crucial challenge for HR departments. High development rates can disrupt morale, reduce productivity, and increase costs. 

Against this background, hand engagement has  surfaced as a critical strategic tool that fosters emotional and behavioral 

commitment to the association.  

 Engaged  workers are  generally  visionary, productive, and aligned with organizational  pretensions, which directly 

correlates with advanced retention rates. Again,  disentangled  workers are more likely to leave. Factors  similar as 

leadership support, career development  openings, recognition, and work- life balance heavily  impact engagement  

situations. This  exploration focuses on how these factors contribute to retention by  probing real- world hand  gests  and 

offering strategic  perceptivity for  bettered HR practices.  
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 objectives 

 * To assess the relationship between hand engagement and hand retention.  

 * To  estimate hand perception of work- life balance.  

 * To  dissect the impact of engagement on development intention.  

 * To examine the influence of compensation and benefits on retention.  

 * To identify  crucial  motorists of hand engagement.  
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METHODOLOGY  

 This study adopts a quantitative  exploration design with data collected from 120  workers across sectors using structured 

questionnaires. Questions were designed using Likert scales and unrestricted- concluded formats to  estimate engagement  

motorists, job satisfaction, career development, and development intention. Stratified  arbitrary  slice assured 

representation across  places and  diligence.  

 Pearson correlation was used to  dissect  connections between engagement  situations and  frequence of advancement, 

while Chi-square analysis assessed the association between engagement  orders and development intent. The use of SPSS 

software allowed for statistically sound results. Ethical considerations, including confidentiality and  concurrence, were  

rigorously maintained.  

Hypothesis  

hypothesis 1 H1 There's a significant negative correlation between hand engagement  situations and advancement  

frequence. H0 There's no significant correlation between hand engagement  situations and advancement  frequence.  

hypothesis 2 H1 There's a significant relationship between hand engagement  situations and intention to leave. H0 There's 

no significant relationship between hand engagement  situations and intention to leave.  

 FINDINGS AND SUGGESTIONS  

 * 67.5 of  workers rated their engagement at 7 or  over, indicating  fairly strong engagement  situations.  

 * 71.7  educated advancement  occasionally or  frequently, revealing room for  enhancement.  

 * 51.7 considered leaving their jobs in the  once 6- 12 months, indicating moderate development  threat.  

 * Career growth( 28.3) and recognition( 75.8) were major retention  motorists.  

 * Paid leave( 61.7) and performance  lagniappes( 55) were cited as  crucial benefits.  

 * Work- life balance satisfaction was reported by 66.7 of repliers.  

 * ki-square analysis  verified a significant relationship between engagement  position and intention to leave( p< 0.05).  

 * Pearson correlation showed a weak but significant relationship between engagement and advancement  frequence( r =  

0.193, p =  0.035).  

 Suggestions  

 * apply  harmonious recognition programs.  

 * Foster leadership  translucency and regular communication.  

 * Invest in career development and training.  

 * give flexible work arrangements to enhance work- life balance.  

 * produce feedback  circles to act on hand input.  

 

 

http://www.ijsrem.com/


          International Journal of Scientific Research in Engineering and Management (IJSREM) 

                          Volume: 09 Issue: 04 | April - 2025                             SJIF Rating: 8.586                                   ISSN: 2582-3930                                                                                                       

 

© 2025, IJSREM      | www.ijsrem.com                                 DOI: 10.55041/IJSREM45812                                                |        Page 3 
 
 

 CONCLUSION  

 The study confirms that hand engagement plays a  vital  part in retention across sectors. Organizations that foster a culture 

of appreciation, professional growth, and work- life balance tend to retain  gift more effectively. While current engagement  

situations are moderate, the findings indicate that targeted strategies — especially in recognition, communication, and 

career advancement — can significantly reduce development. By investing in engagement, companies can  make a more 

motivated and  pious  pool aligned with their long- term  objects.  
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