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Abstract - This document represents the Advance 

Employee Monitoring in order to optimize productivity 

and to protect corporate resources. It utilizes the time 

tracking and Attendance marking. In this authority people 

can handle and able to see their past projects 

The employee has an authority to check their past 

project,even though they have changed their company 

If the employees have any query or problem while they 

are on another project then employees would take the 

solution from a past project. 
 

 

Key Words: Productivity, Employee Development, Time 

Tracking   

 

1.INTRODUCTION  

 
The problems might be  faced during online work to 

improve and overcome such problem we have developed 
advanced employee monitoring which prevents the 
unacceptable behaviour at the market places before it can harm 
our business we can get a clear asset of employees work done 
by means of their personal portfolio  

 

2. Body of Paper 
The body of the paper includes overall details of employees 

their performance there attendance hours.At which they arrived 
for work. 

It also include calendar regarding the events  and holidays and 
also included the profile of the employee including their 
designation their address and overall summary  and detail of the 
employee 

Improving productivity and focus as the employee are more 
focused as they know  about the complete monitoring software 
and hence improving productivity also improving the 
attendance format as attendance is calculated as soon as they 
actually started working not at the time which they  arrived to 
work 
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Fig: Dashboard 

 

 

 

Flow Charts: 

 

 
 

3. CONCLUSIONS 

 
As we can see it can play an important role by adding features 

enhancing accountability and  it can get a clear picture of 

transparency 

 

4. ACKNOWLEDGEMENT 
In this way we have achieved a proper employee monitoring system 

which is  benefited to employee as well as  also to the manager of 

company by providing a employee regarding information in a proper 

way with the security concern and also with  consideration of overall 

team and also promoting a culture of trust of employees with the 

company by balancing oversight details 

 

5. REFERENCES 
1. Ciocchetti, Corey A. (2011). "The Eavesdropping Employer: A 

Twenty-First Century Framework for Employee Monitoring". 

2. Spitzmüller, Christiane; Stanton, Jeffrey M. (June 2006). 

"Examining employee compliance with organizational surveillance 

and monitoring". Journal of Occupational and Organizational 

Psychology 

3.Gilliland, Donald (2021-07-24). "Warning: Your boss is 

probably spying on you — and it could be bad for your health". The 

Hill. 

4. Cole, Samantha (2021-12-08). "Workers Are Using 'Mouse 

Movers' So They Can Use the Bathroom in Peace". Vice. 

Retrieved. 

 

 

 

 

 
 

 

http://www.ijsrem.com/

