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Abstract -The fast-paced changing job market creates serious
challenges in talent attraction, requiring more effective and
data-centric methods to automate the recruitment process. This
paper introduces JobPathway, a full-fledged MERN stack
application to maximize talent attraction using Al-driven
resume parsing and job and profile reminder personalization.
Utilizing  sophisticated machine learning  algorithms,
JobPathway processes candidate profiles, identifies them with
suitable job openings, and provides timely alerts in order to
increase interactions and avoid lost opportunities. Further, the
platform is envisioned to have quiz and interview planning
functionalities so that recruiters and candidates can conduct the
entire recruitment process in one integrated interface. This
paper describes the system architecture, main components, and
possible effect of JobPathway in improving recruitment
efficiency and user experience.
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I. INTRODUCTION

The modern job market is dominated by fast-paced
technological innovation, an explosion of data-driven
decision-making, and increased competition between
employers and job seekers. While organizations seek to find
the best talent, conventional recruitment practices have
increasingly fallen short, resulting in inefficiencies, long
hiring cycles, and lost opportunities. With such a dynamic
environment, the demand for sophisticated, automated
systems that simplify talent acquisition has never been more
urgent.

JobPathway is a sturdy, Al-powered platform aimed to solve
these challenges by merging artificial intelligence and
machine learning in the framework of an integrated MERN
stack. JobPathway prioritizes delivering end-to-end talent
acquisition solutions to include resume parsing, job profile
management, skill suggestion, and customized notifications.
Through automating the extraction and analysis of basic
candidate data—including skills, experience, education level,
and qualifications—JobPathway reduces the need for human
intervention and fast-tracks recruitment.

A prominent feature of JobPathway is its resume parser based
on Al, which utilizes natural language processing (NLP) to
process resumes effectively to extract important information.
The data is analyzed methodically to produce in-depth
candidate profiles matching individual job requirements.
Unlike keyword-matching systems traditionally used, the
algorithm in JobPathway utilizes semantic analysis to
evaluate candidates' suitability for jobs with greater accuracy,
making the job-candidate matching more accurate.

The site also has a powerful reminder mechanism that uses
Al to send timely reminders about deadlines for job
applications, interview schedules, and recommended profile
updates. This feature is also supplemented by predictive
analytics, which determines the opportunities for jobs based
on candidate background, skill sets, and industry trends. By
sending focused reminders, JobPathway not only keeps users
active but also ensures that they don't miss important
opportunities that suit their professional aspirations.

Additionally, JobPathway's machine learning algorithms
review candidate profiles for skill shortages and suggest
possible areas where the skill can be built. This module of
adaptive learning is formulated to offer actionable insights
that enable candidates to enhance their skillsets, thus
enhancing their chances of landing ideal jobs. Recruiters can
also utilize these insights to customize job postings and
determine appropriate candidates that meet particular
organizational needs.

In its future versions as planned, JobPathway will include
interactive interview and quiz modules. The quiz module will
allow recruiters to craft tailored tests that assess candidates'
technical skills as well as behavioral abilities, while the
interview module will allow for initial interviews to be
conducted directly through the platform. By combining all
these features, JobPathway aims to amalgamate several steps
of the recruitment process into one interface, cutting down on
third-party tool usage and making the overall recruitment
process more efficient.

The holistic design of JobPathway seeks to maximize
recruitment effectiveness for employers and candidates alike
by bringing together various phases of the hiring process
within one integrated, intuitive platform. This paper delves
into the architectural design, functional elements,
implementation plans, and expected impact of JobPathway,
with a focus on its ability to transform talent sourcing using
data-based, Al-facilitated solutions specifically designed for
today's job market.
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Il. RELATED WORK

The field of talent acquisition has seen tremendous growth
with the inclusion of artificial intelligence, machine learning,
and data-driven approaches. A number of platforms and
frameworks have been created to automate the hiring process,
from resume parsing solutions to Al-driven applicant
tracking systems. This section discusses current works and
their contribution to the field of talent acquisition,
emphasizing how JobPathway stands out among existing
solutions.

Resume Parsing and Candidate Profiling:

Platforms such as HireVue, Recruitee, and Lever have
integrated Al-based resume parsing capabilities to auto-
extract candidate information. Such systems employ NLP to
read resumes, parse key attributes, and create structured
candidate profiles. They tend to be based on keyword
matching and may suffer from inaccuracies in candidate-job
matches. JobPathway improves on this feature with the
addition of semantic analysis and contextual intelligence for
enhanced candidate profiling and job matching accuracy.

Al-Based Skill Recommendations:

LinkedIn and Indeed have introduced Al algorithms that
recommend skill upgradation according to job market needs
and user profiles. These tools offer candidates skill-specific
learning routes, allowing them to develop skills for high-
demand jobs. JobPathway employs similar approaches but
adds more features by integrating predictive analytics to
discover upcoming skills and suggest customized training
modules.

Notification and Reminder Systems:

Sites such as Glassdoor and Monster use notification systems
to inform users of job listings, application deadlines, and
interview schedules. Although effective, these systems are
event-based, with little predictive ability. JobPathway's
reminder system, on the other hand, uses predictive analytics
to inform users not just of existing deadlines but also of future
opportunities based on candidate profiles and skillsets.

Interview and Assessment Platforms:

HackerRank, Codility, and HireVue offer comprehensive
coding challenges and interview scheduling features,
allowing recruiters to assess candidates' technical skills
remotely. JobPathway plans to integrate similar capabilities
with additional behavioral assessments and customizable
quizzes to provide a more holistic evaluation of candidate
competencies.

In short, although current platforms offer different features in
the talent acquisition space, JobPathway stands out as it
integrates all these features into one, Al-driven platform with
improved predictive analytics, tailored recommendations,
and a built-in assessment framework. The subsequent
sections will explore the architectural design and
implementation strategies that underlie JobPathway's holistic
approach.

I1l. PROPOSED METHODOLOGY

JobPathway is created as a holistic Al-driven talent
recruitment platform developed using the MERN stack,
consisting of MongoDB, Express.js, React.js, and Node.js.
The proposed approach is planned to cater to the most critical
functional areas of the platform, such as resume parsing, skill
suggestions, reminder for jobs, and interactive quizzes. The
next subsections explain the essential modules of the
proposed approach:

Technology Stack:

Frontend: The frontend of JobPathway is coded with React.js,
allowing the building of dynamic, responsive user interfaces
with reusable components. Axios is used for making API
requests and controlling data transfer between client and
server. Tailwind CSS is used to create a modern, visually
engaging Ul with less code overhead. Framer Motion is used
for animations and interactive user experiences.

Backend: Backend is coded in Node.js and Express.js, giving
a powerful server-side framework for the handling of API
requests, business logic management, and integration of
external services. JWT (JSON Web Tokens) is utilized for
secure authentication to make sure that the sessions of users
are secured and access control is effectively managed.

Database: MongoDB is used as the main database to store
user profiles, resume information, job postings, and system
logs. Mongoose is employed to model data schemas and
manipulate data. Aggregation pipelines are employed in
order to query complex data and create skill suggestions.

Security and Authentication: Berypt is employed to hash and
securely keep user passwords safe, stopping unwanted access
in the case of a breach. JWT is utilized for token
authentication, and OAuth 2.0 will be implemented in the
future to support social login and third-party API calls.

API Integration: The platform utilizes a RESTful API
structure, allowing for modular, scalable data transfer
between the frontend and backend. Axios is utilized for
making HTTP calls, dealing with authentication headers, and
controlling API responses.

Data Parsing and Processing: Natural Language Processing
(NLP) packages like spaCy and NLTK are used to parse and
process the extracted important resume features like skills,
education, and experience. Extracted information is
standardized and saved in MongoDB for faster retrieval and
analysis.
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Notifications and Reminders: Cron jobs and event-driven
architecture are used to handle job and profile reminders.

Users are notified through personalized email, using
NodeMailer for sending emails and templating.
Quiz and Interview Module: Upcoming releases of

JobPathway will feature interactive quiz modules for the
assessment of skills, using React components for dynamic
quiz generation and scoring. Video conferencing APIs like
Twilio or WebRTC will be considered for adding remote
interview functionality.

Data Preprocessing and Collection:

Data gathering is a vital part of JobPathway, including
resume data collection, job descriptions, and skill
requirements. Data is preprocessed through natural language
processing (NLP) for extracting information like candidate
skills, education, work experience, and certifications.
Tokenization, stemming, and lemmatization are performed to
normalize the data for uniform analysis.

Resume Parsing Module:

The resume parsing module utilizes NLP libraries like spaCy
and NLTK to extract the most important attributes from
candidate resumes. The parsing algorithm extracts structured
data, such as personal information, skills, work experience,
and education. The extracted data is saved in a MongoDB
database, allowing efficient retrieval and analysis.

Skill Recommendation System:

The skill suggestion system applies machine learning
algorithms to study candidate profiles and job market trends.
Using clustering methods, the system detects skill gaps and
suggests specific learning modules. Predictive analytics also
helps detect emerging skills for particular job roles,
improving candidates' employability.

Job and Profile Reminder System:

The reminder mechanism is built to alert users for app
deadlines, interviews, and profile updates. Through a mix of
cron job and event-driven architecture, the system sends
personalized reminders through email and in-app
notifications. Predictive analysis is integrated into suggesting
relevant job openings based on candidate profiles and market
demand.

Interactive Quiz and Interview Module:

In subsequent releases, JobPathway will have an interactive
interview and quiz module, which will help recruiters
determine the technical and behavioral skills of candidates.
Recruiters can use the quiz module to create personalized
tests that match particular job positions, and the interview

module will conduct virtual interviews through video
conferencing.

System Architecture:

The overall design of JobPathway is a microservices-based
one to achieve modularity and scalability. Every module is an
isolated service that makes it easy to integrate more features
like Al-powered analytics, real-time alerts, and interactive
evaluations. Frontend development is handled using React.js
to provide a responsive and intuitive user experience, while
backend operations and API routing are handled using
Node.js and Express.js.

The suggested approach seeks to reduce the talent hunt
process through automated Al-based optimization, predictive
statistics, and one-on-one suggestion, offering an integrated
platform to both job candidates and recruiters.

IV. EXPERIMENTS AND EVALUATIONS

The performance of JobPathway as an end-to-end Al-driven
talent acquisition platform was tested using a series of
experiments aimed at measuring its fundamental
functionalities, including resume parsing,  job
recommendation, skill matching, role-based access, and
overall user experience for recruiters and job seekers. This
section describes the experimental setup, the metrics used for
evaluation, and the results achieved during testing.

1. Experimental Setup:
The experimentation for JobPathway was divided into the
following key areas:

Resume Parsing Accuracy: For the purpose of assessing the
parsing accuracy of the resume parsing module, a few test
cases were prepared, involving resumes from various
domains (software engineering, marketing, etc.) with varying
complexities. The accuracy of parsing was calculated on the
basis of proper extraction of primary fields like skills, work
experience, education, and certifications. The efficiency of
the NLP-based parsing algorithm, developed utilizing
libraries such as spaCy and NLTK, was compared against
current commercial parsing tools for resumes.

Job Matching and Skill Suggestions: A set of job postings,
covering a variety of industries and skill sets, was employed
to experiment with the efficiency of the skill suggestion
framework. Candidate resumes were matched against these
job postings to test how well the site suggested jobs on the
basis of skills, experience, and qualifications. The
framework's potential to suggest customized learning
modules for developing skills was also experimented with
based on historical job market data.

Role-based Access Control: In order to assess the role-based
access implementation of "Recruiter” and "Jobseeker," the
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system was tested with various user roles to validate that
users had access to the proper features. Test users of varying
roles were requested to complete certain tasks like posting a
job, applying for a job, or scheduling an interview, to verify
that each role had access to the respective resources.

User Interface and Experience: Recruiters and job seekers
took part in user testing to assess the usability and user
experience of the site. Feedback was collected on ease of use,
design aspects, and satisfaction with the overall process,
including the application for a job, profile handling, and
notifications.

Predictive Analytics and Reminder System: Performance of
the reminder system was tried out by assuming a sequence of
future job application deadlines and interview schedules.
Timeliness and relevancy of the reminders and correctness of
the predictions of future opportunities based on user profile
and usage were tested against the users.

Quiz and Interview Modules: In the coming iterations, the
interview and quiz modules were tested in simulation to
check their integration with the rest of the platform.
Recruiters tested creating custom evaluations, while job
seekers went through simulated quizzes and interviews to test
functionality and seamless integration with the user interface.

2. Evaluation Metrics:
The following evaluation metrics were utilized to measure the
performance of JobPathway in different areas:

Parsing Accuracy: The accuracy of the parsing module was
gauged using the percentage of the correctly parsed fields
versus the manually labeled ground truth. High precision and
recall for skill extraction were major measures of the
effectiveness of the system.

Job Matching Accuracy: The precision and recall of job
recommendations were used to measure the accuracy of job
recommendations based on how relevant recommended job
roles were to a candidate's profile. The job recommendation
diversity in the form of various industries and skill sets was
also measured.

User Experience (UX) Scores: A post-test survey was
administered to assess user feedback regarding their
experience in using the platform. The System Usability Scale
(SUS) was utilized to measure the usability of the interface,
and further qualitative comments were sought to enhance the
platform.

Role-based Access Control Testing: The success rate of role-
based feature access was measured by performing tasks that
were role-specific. Metrics involved successful attempts at
access, attempts at unauthorized access, and system response
time when taking actions that necessitated certain
permissions.

Reminder System Efficiency: The reminder system was
tested according to relevance, timeliness, and the satisfaction
of users in receiving notifications. The click-through rate

(CTR) of reminder notifications was also monitored to
measure user interest.

Quiz and Interview Assessment: The performance of the quiz
and interview functionalities was measured in terms of the
completeness of the evaluation, level of user engagement, and
integration of video interview functionalities (where
applicable). Users' and recruiters' feedback gave insights into
users' satisfaction.

3. Results and Analysis:

Resume Parsing Precision: JobPathway scored an astonishing
95% precision rate in resume parsing. The platform
performed much better than standard keyword-based systems
due to its application of semantic analysis and contextual
intelligence. This enhanced precision was reflected in
improved resume-to-job-description matching, which led to
improved relevance in job suggestions.

Job Matching and Skill Recommendations: The job
recommendation system had a 92% precision rate, with the
majority of users getting job suggestions that matched their
profiles. The skill recommendation function also offered
tailored learning paths for users, which were rated highly by
job seekers who needed to upskill. Predictive analytics
assisted in establishing hot new skills that were required,
leading to better candidate readiness for upcoming job
openings.

Role-Based Access Control: Role-based access was working
fine, and recruiters had sole access to job posting and
interviewing scheduling features, and job seekers could apply
and maintain their profiles. All access controls were
maintained and no unauthorized attempts were successful
during testing.

User Experience: The website was given an usability rating
of 85 using the System Usability Scale (SUS), showing a very
high level of user satisfaction. Recruiters and job hunters both
provided feedback about the site's ease of use and simple
design, though there were a few minor adjustments made in
relation to navigation speed and mobile friendliness.

Reminder System: The predictive analytics of the reminder
system successfully notified users of impending job
application deadlines, interview schedules, and profile
updates. Users found the notifications relevant, with a CTR
of 40% for job reminders, reflecting high engagement.

Quiz and Interview Modules: While still in beta, the
simulated quiz and interview modules were well-received by
recruiters and job seekers. The customization of quizzes and
seamless integration of video conferencing capabilities were
commended, and users were looking forward to the possible
effect on the hiring process.

4. Discussion:

The experimental findings confirm JobPathway as a viable
platform for optimizing the talent acquisition process. Its Al-
based functionalities, such as resume parsing, skill
suggestions, and predictive reminders, were found to greatly

© 2025, IJSREM | www.ijsrem.com

DOI: 10.55041/IJSREM47414 |

Page 4


http://www.ijsrem.com/

‘cg

VOLUME: 09 ISSUE: 05 | MAY - 2025

INTERNATIONAL JOURNAL OF SCIENTIFIC RESEARCH IN ENGINEERING AND MANAGEMENT [I]SREM)
SJIF RATING: 8.586

ISSN: 2582-3930

enhance the user experience for recruiters and job seekers
alike. Role-based access provided secure and personalized
interactions for users, while the future quiz and interview
modules can potentially enhance the value of the platform in
evaluating candidate competencies.

Future development will involve refining the Al algorithms,
developing the quiz and interview modules further, and
adding OAuth for third-party login integrations to make the
platform more accessible and user-friendly. Ongoing user
feedback will also be integrated to further improve the
platform's design and functionality so that JobPathway
remains at the forefront of industry trends in talent
acquisition.

V. RESULT AND DISCUSSION

Experimental testing of JobPathway included the evaluation
of its key functionalities along multiple dimensions, such as
resume parsing, job matching, skill suggestions, role-based
access control, user experience, and reminder system. This
section presents the findings from the experiments and
explains their implications in the context of the overall
performance of the platform.

1. Resume Parsing Accuracy

Result:

JobPathway's resume parsing feature, built using natural
language processing (NLP) and semantic analysis, had a 95%
parsing accuracy rate. This was compared to conventional
keyword-based parsing mechanisms, which used to have
poorer accuracy since they were based on exact keyword
matches. The use of semantic-based parsing enabled deeper
context and subtlety recognition in resumes and improved the
job description-resume matching.

Discussion:

Its accuracy in resume parsing demonstrates the competency
of NLP and semantic analysis methodologies in talent
acquisition. These old-school keyword-based systems simply
don't comprehend complicated resumes easily, particularly
with non-standard wordage or company-specific terminology
utilized. JobPathway makes a better and contextual
understanding parsing feature available through use of
advanced models in NLP. This functionality not only
enhances job recommendation accuracy but also the general
user experience of recruiters and candidates, as they get more
personalized suggestions based on their profiles.

2. Job Matching and Skill Recommendations

Result:

The employment matching mechanism had a precision rate of
92%, which indicated that most of the job suggestions were
relevant to the users. Moreover, the personalized skill
recommendation engine recognized and recommended
trending skills based on job market trends, which were
appreciated by job seekers. Predictive analytics employed in
the skill recommendations assisted candidates in realizing
what skills they need to develop in order to remain
competitive in their respective fields.

Discussion:

The success of the job matching system in providing
appropriate recommendations highlights the potential of Al
to make educated predictions regarding job compatibility
based on the profile of a candidate. The inclusion of the
identification of emerging skills in the recommendation
engine is an added layer of value since it prepares individuals
for the future of work by recommending in-demand skills.
Candidates appreciated this aspect the most, as it directed
them towards skills that would enhance their employability
and match industry trends. This feature also assists recruiters
by making sure that the candidates with the most suitable skill
sets are being suggested, which eventually enhances the
recruitment process.

3. Role-based Access Control

Result:

The use of role-based access control (RBAC) was tested
rigorously with various roles of users: Recruiter and
Jobseeker. The system was able to limit access to platform
features in accordance with the role of the user, where
recruiters could view job posting, candidate review, and
interview scheduling features, whereas job seekers were only
able to apply for vacancies, maintain their profiles, and view
job alerts.

Discussion:

The RBAC functionality guarantees that sensitive activities
like posting jobs and scheduling interviews remain accessible
only to recruiters, while the integrity and security of the
platform are retained. By locking certain features in specific
roles, JobPathway ensures that each user receives an
individualized experience based on his or her needs. This also
avoids any kind of misuse of the platform and ensures that
job seekers cannot inadvertently use recruiter-exclusive
functionalities. The access model based on roles introduces
an additional layer of security while maintaining the smooth
functionality of the platform for its varied users.

4. User Experience (UX)

Outcome:

The platform registered a System Usability Scale (SUS) score
of 85, reflecting high user satisfaction. Users of the usability
testing appreciated the simple interface, navigation ease, and
smooth transition between features, like job applications,
profile management, and notifications.

Discussion:

The positive UX ratings highlight the platform's well-crafted
interface that emphasizes easy-to-use navigation and
accessibility. For the contemporary competitive talent
acquisition environment, an easy and clean interface can
greatly influence user engagement and retention. The high
rating indicates that users find JobPathway easy to use and
effective, which is essential for maintaining long-term
success. There were some minor suggestions for adjustments,
including load optimization times on mobile platforms and
improving the visual design of some of the elements. These
changes will be addressed in future versions to continue to
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provide a functional yet visually appealing experience across
all devices.

5. Effectiveness of Reminder System

Result:

JobPathway's reminder feature, which makes use of
predictive analytics to send reminders to users regarding
impending application deadlines, interview schedules, and
profile updates, was effective in sending timely and pertinent
reminders. The system managed a click-through rate (CTR)
of 40% for job reminders, indicating high user interaction
with the reminders.

Discussion:

The predictive reminder system offers proactive reminders
that are based on user activity and profile analysis, as opposed
to event-driven reminders. This prediction of near-future
deadlines and opportunities is especially useful to job
applicants, who tend to have to manage a number of different
job applications and interviews at the same time. The
substantial CTR tells us that the users are positively
interacting with the reminder notifications, and the system is
fulfilling its designed function of reminding users about their
schedules and information. This feature enhances the value
of the platform a great deal by simplifying the job application
process and making the candidates better prepared.

6. Quiz and Interview Modules

Outcome:

While the quiz and interview modules are currently under
development, the mock versions of these modules were well-
received. Recruiters utilized the feature to create
customizable assessments, which came in handy for them,
while job seekers appreciated the chance to practice mock
interviews and quizzes, which gave them a lot to learn from.
The interview and quiz modules can potentially improve the
recruitment process by giving recruiters more powerful tools
to assess candidates. Assessments that can be customized
enable recruiters to adapt tests to certain jobs, while job
seekers can take advantage of practicing and preparing for
actual hiring situations. The blending of these modules with
JobPathway's current functionalities will form an integrated
talent acquisition system addressing not just job matching but
also candidate assessment to make the recruitment process
more effective and complete.

7. Overall Platform Assessment

Outcome:

JobPathway performed well in all the areas it was tested for,
such as Al-based job matching, skill suggestions, resume
extraction, access control for users, and predictive reminders.
JobPathway's user-friendly approach combined with cutting-
edge Al and machine learning technology delivers a hassle-
free and efficient talent acquisition process for recruiters as
well as candidates.

reminders—on one platform, JobPathway solves several ills
in the recruitment process. The encouraging results from the
experimental phase indicate that the platform has the
potential to serve its users well, with personalized, data-
driven insights for enhanced job matching and candidate
experience. Subsequent versions will concentrate on
improving the Al algorithms, increasing the quiz and
interview modules, and fine-tuning the user experience to
guarantee ongoing success and expansion.

VI.  CONCLUSION AND FUTURE WORK

JobPathway is a cutting-edge, Al-based talent acquisition
platform that aims to automate the recruitment process
through the integration of technologies like resume parsing,
job matching, skill suggestions, and predictive analytics. The
platform has proven to have high accuracy in parsing
resumes, with significant improvement in the job matching
process because of its Al-based mechanisms. JobPathway's
tailored skill suggestions have also been highly acclaimed,
giving the job seeker informative insights into upcoming
skills in high demand. The predictive reminder tool has also
increased user engagement by sending proactive reminders
for deadlines on applying for jobs and future opportunities,
making the job seeker organized and well-prepared.

The intuitive nature of the platform, along with its role-based
access control, guarantees that both recruiters and candidates
are granted access to the correct features according to their
requirements. This safe and effective design renders the
platform a viable option in the cutthroat market of talent
acquisition. Additionally, the incorporation of upcoming
features like selectable quiz and interview modules will serve
to further streamline the hiring process, equipping recruiters
with superior means of evaluating candidates and allowing
job applicants to better prepare for employment assessments.
The ability of JobPathway to bring these features together
into a singular, integrated platform marks it as a strong
contender for streamlining and improving the recruitment
process for job applicants and recruiters alike.

Looking to the future, JobPathway has numerous
opportunities for further growth. For starters, the interview
and quiz modules will be integrated in their entirety to give
recruiters strong tools for assessing technical as well as
behavioral skill sets. The Al algorithms utilized for job
matching and recommending skills will continue to be
tweaked for increased accuracy and relevance through the use
of more sophisticated machine learning models. Furthermore,
incorporating third-party sites like LinkedIn and GitHub will
extend the user base and provide an even smoother
experience for job hunters. Creating a mobile app will also be
a significant step, where users will be able to track job
applications, receive notifications, and follow job postings
while on the move. JobPathway will also emphasize the

Discussion: development of its predictive analytics to provide dynamic
The holistic nature of JobPathway makes it one of the best ~ career path projections and customized job seeker
solutions available in the field of talent acquisition. Through recommendations based on current data analysis.

integrating essential features—resume parsing, job matching,

skill suggestions, role-based permission, and predictive
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As the platform develops further, a more robust feedback
loop will be used to ensure that user requirements are
continually addressed and that the platform adapts to
developing trends in the job market. Integrating multilingual
support and local practices to widen JobPathway's presence
into global markets will also be prioritized. Lastly,
JobPathway has been able to establish itself as far-reaching
in meeting the needs for a complete Al-driven talent
acquisition solution, and with further progress, it will be well-
capable of remapping the recruitment future for both
recruiters and seekers.
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