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ABSTRACT 

In the moment's presto-paced and dynamic work terrain, achieving authentic hand engagement has become a 

precedence for associations seeking to foster a positive plant culture and drive hand satisfaction and productivity.   

In response to this need, this study, named" Harmonizing Hearts and Careers Reconsidering HR Practices for Authentic 

Employee Engagement," delves into the complications of ultramodern HR practices aimed at cultivating genuine 

employee engagement.   

Through a comprehensive exploration design encompassing qualitative interviews, checks, and analysis of HR 

strategies, this study aims to explore the evolving geography of hand engagement and identify effective approaches 

for nurturing meaningful connections between workers and their work.   

The major findings of the study exfoliate light on the significance of fostering a probative and inclusive work terrain, 

prioritizing hand well-being, and empowering workers to contribute their unique chops and bends to organizational 

pretensions. Grounded on these findings, the study concludes that reconsidering HR practices to prioritize authenticity, 

empathy, and hand-centricity is consummate for achieving sustainable hand engagement and organizational success.   

To this end, the study offers practical recommendations for action, including enforcing flexible work programs, 

enhancing communication channels, furnishing openings for particular and professional development, and fostering a 

culture of appreciation and recognition.   

By embracing these recommendations, associations can cultivate a work terrain where workers feel valued, motivated, 

and empowered to contribute their stylish, eventually driving success and growth for both individualities and the 

association as a whole. 

 

INTRODUCTION 

 

In the moment's fast-paced and competitive business terrain, associations are constantly seeking to gain a competitive 

edge, enhance productivity, and drive invention. still, amidst the grim pursuit of growth and profitability, one critical 

aspect constantly overlooked is the well-being and engagement of workers. Hand engagement, defined as the emotional 

commitment workers have towards their work and association, has surfaced as a pivotal determinant of organizational 

success. Engaged workers are more likely to be productive, creative, and committed to achieving organizational 

pretensions, contributing to bettered performance, customer satisfaction, and overall business issues.   

The generality of hand engagement has gained elevation in recent times as associations recognize its significant impact 

on various aspects of business performance. From advanced hand retention rates and increased productivity to 

enhanced customer satisfaction and bettered financial performance, the benefits of fostering a culture of engagement 
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are unarguable. still, despite its significance, achieving and maintaining authentic hand engagement remains a 

challenge for multitudinous associations. In the moment's dynamic and ever-changing work terrain, traditional 

approaches to hand engagement may no longer serve, challenging evaluation of HR practices and strategies to meet 

the evolving conditions and prospects of workers.   

 

BACKGROUND OF CONFIRE INDIA 

 

 

Confire India envisions a future where clean and sustainable energy results are accessible to all, regardless of 

geographical walls.  

Confire India is a leading fast-moving electronics, electrical & agrarian goods company, A major solar lighting product, 

and Octagonal Pole & high mast, Semi-Integrated (Two in One) Solar Street Light, Solar Integrated (All in One) road 

light, Solar Led road light Luminaire, AC Led road light luminaire, Flood Light, Solar Charge Controller & solar power 

shops Supplier/ Manufacturer with strong all India presence.  

They offer a simple and cost-effective result for a greener, more effective, renewable energy source. They're committed 

to furnishing a superior product, timely delivery, and exceptional after-deal service. As a manufacturer and dealer of 

solar products, they ensure that our guests admit an efficiently financed product along with excellent pricing. They're 

devoted to quality, invention, and bettered effectiveness as the company pursues solar energy expansion around the 

world.  

Confire India is a global company, with guests in India and abroad. Our commercial headquarters is located in 

Ghaziabad. 

Confire India also deals in Solar Lanterns, Solar Home Lighting Systems, Solarroad lights, Solar all-in-one Streetlights 

(recently founded product), Solar Charge regulators, solar cables, and solar LED bulbs. They boast of prompt after-

deals service, which gives an edge over our challengers. they're equipped with a sound and world-class structure. The 

company strives to manage the operation of work, work smart, keep invention, and produce stylish at the most effective 

pricing. Now presently over 95 of its product immolations are energy-effective and manufactured in India.   
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IMPORTANCE OF THE STUDY 

 

This study holds significant implications for organizations seeking to enhance employee engagement and drive 

organizational success. By gaining a deeper understanding of the drivers of authentic employee engagement and the 

role of HR practices in fostering engagement, organizations can develop more effective strategies for attracting, 

retaining, and engaging top talent. Moreover, by aligning HR practices with the evolving needs and expectations of 

employees, organizations can create a more positive and productive work environment, leading to improved 

performance, innovation, and overall business outcomes. 

 

The decision to undertake this project on redefining HR practices for authentic employee engagement is driven by 

several background factors that underscore its necessity and relevance in today's organizational landscape. 

 

Changing Workforce Dynamics: The workforce composition has undergone significant changes in recent years, with 

the emergence of a multigenerational workforce comprising Baby Boomers, Generation X, Millennials, and Generation 

Z. Each generation brings unique values, expectations, and preferences to the workplace, challenging organizations to 

adapt their HR practices to accommodate diverse needs and foster engagement across different demographic groups. 

 

Shift Towards Remote Work: The COVID-19 pandemic has accelerated the adoption of remote work arrangements, 

fundamentally altering how and where work is conducted. Remote work presents both opportunities and challenges 

for employee engagement, as organizations navigate the complexities of managing dispersed teams, maintaining 

communication and collaboration, and supporting employee well-being in a virtual environment. 

 

Technological Advancements: Rapid advancements in technology have transformed the way we work, communicate, 

and collaborate. While technology offers numerous benefits in terms of efficiency, flexibility, and connectivity, it also 

presents challenges such as digital overload, constant connectivity, and work-life balance issues. HR practices must 

evolve to leverage technology effectively while mitigating its negative impacts on employee well-being and 

engagement. 

 

 

Focus on Employee Well-being: There is growing recognition of the importance of employee well-being in driving 

engagement, productivity, and organizational performance. The pandemic has underscored the need for organizations 

to prioritize employee health, safety, and mental well-being, leading to increased emphasis on initiatives such as 

flexible work arrangements, wellness programs, and support for work-life balance. 

 

War for Talent: In today's competitive talent market, organizations are vying for top talent with specialized skills and 

expertise. Employee engagement has emerged as a critical differentiator in attracting, retaining, and motivating high-

performing employees. Organizations must invest in creating a positive work environment, offering opportunities for 

growth and development, and fostering a sense of belonging and purpose to attract and retain top talent. 

 

Changing Expectations of Employees: Employees today have higher expectations for their employers in terms of 

career development, work-life balance, diversity and inclusion, and corporate social responsibility. Organizations must 

align their HR practices with these evolving expectations to engage and retain top talent effectively. 

 

Impact on Organizational Performance: Numerous studies have demonstrated a strong correlation between 

employee engagement and organizational performance indicators such as productivity, profitability, customer 

satisfaction, and innovation. Engaged employees are more committed, motivated, and aligned with organizational 
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goals, leading to improved business outcomes and competitive advantage. 

 

In light of these background factors, it is clear that redefining HR practices for authentic employee engagement is not 

only relevant but also imperative for organizations seeking to thrive in today's dynamic and competitive business 

environment. By understanding and addressing the drivers of engagement, leveraging technology effectively, 

prioritizing employee well-being, and aligning HR practices with the changing needs and expectations of employees, 

organizations can create a culture of engagement that inspires, motivates, and empowers employees to perform at their 

best and drive organizational success. 

 

 

OBJECTIVES OF THE STUDY 

 

1. Investigate the Impact of Current HR Practices on Employee Engagement: 

 

Example: Suppose Confire India Industries recently implemented a new performance management system aimed at 

providing more frequent feedback and recognition to employees. The research objective here would involve assessing 

how this new system, along with other existing HR practices, influences employee engagement levels. 

 

2. Assess the Effectiveness of Specific Engagement Factors: 

 

Example: Confire India Industries introduces a new employee recognition program where exceptional performance is 

publicly acknowledged and rewarded. The research objective would be to evaluate the impact of this program on 

measurable indicators of engagement, such as employee satisfaction scores, productivity metrics, and retention rates. 

 

3. Establish Standards for Employee Engagement: 

 

Example: Through benchmarking against industry peers and best practices, Confire India Industries identifies that the 

average employee engagement score in the technology sector is 75%, while their current score is 60%. The research 

objective would involve defining measurable goals and targets to raise the company's engagement score to meet or 

exceed industry standards. 

 

4. Provide Actionable Insights for Management Decision-Making: 

 

Example: After conducting employee surveys and analyzing engagement data, the research identifies a correlation 

between flexible work arrangements and higher engagement levels among Confire India Industries employees. The 

research objective would be to present these findings to management and recommend implementing flexible work 

policies to improve engagement and productivity. 

 

In summary, each research objective is tailored to address specific aspects of redefining HR practices for authentic 

employee engagement at Confire India Industries These objectives aim to provide actionable insights and 

recommendations that align with the company's goals and contribute to informed decision-making by management. 
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LITERATURE REVIEW 

A literature review that provides the anthology with an exposure to the general operation problem under consideration. 

In the fleetly evolving geography of mortal resource operation, the conception of hand engagement has garnered 

significant attention as a critical determinant of organizational success. Hand engagement, defined as the emotional 

commitment workers have towards their work and association, has been linked to colorful positive issues, including 

advanced productivity, lower development, and better organizational performance. still, despite its honoured 

significance, numerous associations, including Confire India, continue to face challenges in fostering authentic hand 

engagement. This literature review aims to give exposure to the general operation problem under consideration by 

exploring crucial themes and perspectives related to hand engagement and HR practices.  

Historical Perspectives on Employee Engagement: 

 

The conception of hand engagement has evolved, reflecting changes in organizational structures, work arrangements, 

and societal prospects. Early approaches to hand engagement concentrated primarily on job satisfaction and 

organizational commitment, with little emphasis on the emotional and cerebral aspects of engagement. still, as 

associations began to fete the link between hand engagement and business issues, experimenters and interpreters 

shifted towards a further holistic understanding of engagement, encompassing factors similar as meaningful work, 

probative leadership, and a positive organizational culture.  

 

Theoretical Frameworks of Employee Engagement: 

 

Several theoretical fabrics have been proposed to explain the motorists and issues of hand engagement. One prominent 

frame is Kahn's model of hand engagement, which emphasizes the part of cerebral meaningfulness, safety, and vacuity 

in shaping hand engagement. According to Kahn, engaged workers witness a sense of significance in their work, feel 

supported by their associates and administrators, and have the cerebral coffers to completely invest themselves in their 

places. Other fabrics, similar to the job demands-coffers model and social exchange proposition,  give fresh 

perceptivity into the factors impacting hand engagement, including job characteristics, organizational support, and 

interpersonal connections.   

 

HR Practices and Employee Engagement: 

 

HR practices play a pivotal part in shaping hand engagement by creating the conditions necessary for workers to thrive 

and contribute their stylish. Research has linked several HR practices that are appreciatively associated with hand 

engagement, including performance feedback and recognition, openings for skill development and career 

advancement, probative leadership, and a healthy work-life balance. still, the effectiveness of these practices depends 

on their alignment with organizational values, culture, and strategic objectives. For illustration, while flexible work 

arrangements may enhance engagement for some workers, they may not be suitable for all places or diligence.  

 

Challenges and Opportunities in Employee Engagement: 

 

Despite the growing recognition of the significance of hand engagement, numerous associations struggle to foster 

authentic engagement among their pool. Common challenges include ineffective communication, lack of trust in 

leadership, limited openings for career growth, and work-life imbalance. also, the rise of remote work and digital 

technologies has introduced new complications and considerations for hand engagement, causing associations to 

reevaluate their HR practices and strategies. still, these challenges also present openings for invention and creativity 
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in how associations engage and support their workers, particularly in the environment of fleetly changing work 

surroundings and arising trends similar as cold-blooded work models and digital vagabond. 

 

Conclusion: 

 

In conclusion, this literature review provides an exposure to the general operation problem of reconsidering HR 

practices for authentic hand engagement at Confire India diligence by exploring crucial themes and perspectives related 

to hand engagement and HR practices, this review lays the foundation for further exploration and analysis into how 

associations can effectively engage and support their workers in moment's dynamic and complex business terrain. 

Drawing on theoretical fabrics, empirical substantiation, and practical perceptivity, associations like Confire India can 

develop acclimatized strategies and enterprises to enhance hand engagement, drive organizational performance, and 

achieve sustainable success in the long term.    

 

RESEARCH METHODOLOGY 

 

In the context of addressing redefining the Human Resource practices for authentic employee involvement, the research 

aims to investigate the Human Resource strategies and effectiveness of Confire India Industries.  

To Conduct study research will emphasize the data collection methods, sampling methods, and conceptual framework, 

which will be used for conducting research and analyzing the data accordingly to gain the desired result from this 

thesis. The research is done based both on primary and secondary data. The first is through information collected from 

questionnaires to workers about the Human Resource practices regarding employee engagement. Furthermore, the 

secondary data was gathered from academic research used for the theoretical background of this work and will be used 

to analyze the case to compare the results. 

The research will address the following questions: 

 

What are the current HR practices impacting employee engagement at Confire India Industries? 

 

How do specific factors such as communication, recognition, and growth opportunities influence employee 

engagement? 

 

What standards should be set for employee engagement to meet organizational goals? 

 

How can research findings aid management in making decisions to enhance employee engagement? 

 

By deriving research objectives from research questions, the study remains focused on addressing specific aspects of 

employee engagement at Confire India Industries This approach ensures that the research objectives are relevant and 

measurable, and directly contribute to addressing the research questions. 
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LIMITATIONS 

Considering the specific context of Confire India Industries, here are some limitations that they may face in conducting 

the proposed data collection for redefining HR practices: 

 

Cultural Sensitivity:  

 

 

India has a diverse cultural landscape, and attitudes towards work, engagement, and HR practices may vary 

significantly across different regions and demographics. Confire India Industries must ensure that their data collection 

methods and survey instruments are culturally sensitive and inclusive to accurately capture the perspectives of all 

employees. 

 

Language Barriers:  

 

 

India is a multilingual country, and language barriers may hinder effective communication and data collection, 

especially if employees are more comfortable expressing themselves in languages other than English. Confire India 

Industries may need to provide survey materials and interview facilitation in multiple languages to ensure participation 

from all segments of the workforce. 

 

Access to Technology: 

  

 

While digital surveys and online platforms offer convenience, not all employees may have access to or be proficient 

in using technology, particularly in rural areas or among older demographics. This could limit the reach and 

representativeness of online surveys, necessitating alternative data collection methods such as paper-based surveys or 

in-person interviews. 

 

Hierarchy and Power Dynamics:  

 

 

India has a hierarchical work culture where authority and decision-making are often centralized. Employees may be 

reluctant to express dissenting opinions or critique existing HR practices, particularly in the presence of managers or 

supervisors. Confire India Industries must create a safe and confidential environment for data collection to encourage 

honest feedback from all levels of the organization. 
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Unionization and Worker Rights:  

 

 

India has a strong tradition of labor unions and worker rights advocacy, which may influence employee perceptions of 

HR practices and engagement initiatives. Confire India Industries must navigate these dynamics carefully, ensuring 

that data collection efforts are conducted in compliance with labor laws and regulations and that union representatives 

are included in the consultation process where appropriate. 

 

Geographical Dispersal:  

 

 

If Confire India Industries operates across multiple locations or regions, logistical challenges such as travel constraints 

and coordination efforts may arise in conducting interviews or focus groups. Remote data collection methods such as 

video conferencing may need to be utilized to overcome these barriers and ensure representation from all locations. 

 

Organizational Resistance to Change:  

 

 

Implementing new HR practices based on research findings may face resistance from entrenched organizational 

structures, traditional mindsets, or leadership reluctance to deviate from existing norms. Confire India Industries must 

engage stakeholders effectively, communicate the rationale behind proposed changes, and involve employees in the 

co-creation of solutions to foster buy-in and mitigate resistance. 

 

Addressing these limitations will require a nuanced and context-specific approach, with careful consideration of local 

dynamics, cultural nuances, and organizational realities at Confire India Industries. Flexibility, adaptability, and 

stakeholder engagement will be key in overcoming these challenges and driving meaningful change in HR practices 

to enhance employee engagement and foster a thriving organizational culture. 
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FINDINGS 

 

The culmination of our research journey into redefining HR practices for authentic employee engagement at Confire 

India Industries has provided valuable insights into the dynamics of organizational culture, HR strategies, and 

employee engagement levels within the company. Through a comprehensive analysis of survey data, qualitative 

feedback, and industry best practices, we have arrived at several key conclusions that underscore the significance of 

HR practices in shaping employee experiences and organizational outcomes. 

 

Impact of HR Practices on Employee Engagement: 

 

Our research findings unequivocally demonstrate the critical role that HR practices play in influencing employee 

engagement levels at Confire India Industries Across various dimensions such as leadership support, career 

development opportunities, and communication effectiveness, we have identified strong correlations between positive 

HR practices and heightened levels of employee engagement. Employees who perceive robust HR support and 

initiatives are more likely to exhibit higher levels of job satisfaction, commitment, and discretionary effort, contributing 

to overall organizational success. 

 

Identification of Strengths and Areas for Improvement: 

 

While our analysis has illuminated several areas of strength within Confire India Industries's HR framework, including 

commendable performance feedback mechanisms and recognition programs, it has also uncovered opportunities for 

improvement. Issues related to workload management, work-life balance, and transparency in decision-making 

emerged as notable areas of concern among employees. Addressing these challenges is imperative for enhancing 

overall employee satisfaction and engagement levels, thereby fostering a positive workplace culture conducive to 

productivity and innovation. 

 

Need for Tailored and Contextualized Approaches: 

 

A critical insight gleaned from our research is the recognition that employee engagement initiatives cannot adopt a 

one-size-fits-all approach. Rather, HR practices must be tailored and contextualized to align with the unique needs, 

preferences, and demographics of Confire India Industries's diverse workforce. By adopting segmented approaches to 

HR practices, organizations can better cater to the varied expectations and motivations of employees across different 

departments, roles, and career stages, thereby maximizing the effectiveness of engagement initiatives. 

 

Emphasis on Continuous Feedback and Improvement: 

 

Central to the success of HR practices and employee engagement efforts is the establishment of a continuous feedback 

loop between employees and organizational leaders. Our research underscores the importance of fostering open 

communication channels, facilitating regular feedback mechanisms, and instituting a culture of continuous 

improvement. By soliciting and acting upon employee feedback, organizations can address evolving needs, identify 

emerging challenges, and adapt their HR strategies in real-time, thereby fostering a culture of trust, transparency, and 

collaboration. 
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Call to Action for Organizational Leadership: 

 

As we conclude our research journey, we extend a call to action to organizational leadership at Confire India Industries 

and beyond. Our findings underscore the imperative for leadership commitment and investment in HR practices that 

prioritize employee engagement, well-being, and development. By championing a culture of authenticity, inclusivity, 

and empowerment, organizational leaders can drive positive change, cultivate high-performing teams, and position 

their companies for sustainable success in today's dynamic business landscape. 

 

In conclusion, our research endeavors have illuminated the pivotal role of HR practices in shaping employee 

engagement and organizational effectiveness at Confire India Industries By leveraging the insights gleaned from our 

study, organizations can embark on a transformative journey to redefine their HR strategies, cultivate a culture of 

authentic employee engagement, and unlock the full potential of their workforce in pursuit of shared organizational 

goals and aspirations. 

 

Insights for Managerial Decisions: 

 

Based on our research findings, several key insights emerge to inform managerial decisions and HR strategies at 

Confire India Industries and similar organizations: 

 

Invest in Leadership Development: Prioritize leadership development initiatives to equip managers with the skills and 

capabilities needed to effectively lead and engage their teams. Provide training on communication, emotional 

intelligence, and coaching to enable managers to support employee development and foster a culture of trust and 

collaboration. 

 

Enhance Communication Channels:  

Strengthen communication channels between management and employees by implementing regular feedback 

mechanisms, open-door policies, and transparent communication platforms. Foster a culture of open dialogue, active 

listening, and responsiveness to employee concerns, ideas, and feedback. 

 

Promote Work-Life Balance:  

Recognize the importance of work-life balance in driving employee satisfaction and well-being. Offer flexible work 

arrangements, wellness programs, and supportive policies that empower employees to achieve a healthy balance 

between their professional and personal lives. 

 

Foster Recognition and Appreciation: 

 Implement formal recognition programs, peer-to-peer recognition initiatives, and performance-based incentives to 

celebrate employee achievements and contributions. Recognize and reward employees for their hard work, dedication, 

and innovative ideas, fostering a culture of appreciation and motivation. 

 

Continuously Monitor and Evaluate: 

 Establish metrics and key performance indicators (KPIs) to monitor employee engagement levels, HR effectiveness, 

and organizational performance. Conduct regular assessments, pulse surveys, and focus groups to gather feedback, 

track progress, and identify areas for improvement. 
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CONCLUSION 

The culmination of our research journey into redefining HR practices for authentic employee engagement at Confire 

India Industries has provided valuable insights into the dynamics of organizational culture, HR strategies, and 

employee engagement levels within the company. Through a comprehensive analysis of survey data, qualitative 

feedback, and industry best practices, we have arrived at several key conclusions that underscore the significance of 

HR practices in shaping employee experiences and organizational outcomes. 

 

a. Invest in Leadership Development: Confire India Industries should prioritize leadership development programs 

to equip managers with the skills and capabilities needed to effectively lead and engage their teams. Training sessions 

on communication, emotional intelligence, and performance management can empower managers to build trusting 

relationships with their direct reports and foster a culture of open communication and collaboration. 

 

b. Enhance Communication Channels: Implement regular feedback mechanisms, such as employee surveys, 

suggestion boxes, and town hall meetings, to gather insights into employee perceptions, concerns, and ideas. Encourage 

managers to hold regular one-on-one meetings with their team members to provide feedback, address questions, and 

offer support. By fostering transparent communication channels, Confire India Industries can strengthen trust, 

alignment, and engagement across the organization. 

 

c. Promote Work-Life Balance: Recognize the importance of work-life balance in promoting employee well-being 

and productivity. Consider offering flexible work arrangements, such as telecommuting options or flexible scheduling, 

to accommodate employees' diverse needs and preferences. Encourage managers to lead by example and prioritize 

work-life balance in their own professional lives, setting a positive example for their teams. 

 

d. Foster Recognition and Appreciation: Implement formal recognition programs and peer-to-peer appreciation 

initiatives to celebrate employee achievements and contributions. Recognize employees for their hard work, innovative 

ideas, and positive impact on the organization. Consider introducing non-monetary rewards, such as public 

acknowledgment, personalized thank-you notes, or opportunities for professional development, to reinforce a culture 

of appreciation and motivation. 

 

e. Continuously Monitor and Evaluate: Establish key performance indicators (KPIs) to track employee engagement 

levels, turnover rates, and performance metrics over time. Conduct regular assessments and pulse surveys to gather 

feedback from employees and identify areas for improvement. Use data-driven insights to inform strategic decisions 

and allocate resources effectively to initiatives that drive employee engagement and organizational success. 

  

http://www.ijsrem.com/


          International Journal of Scientific Research in Engineering and Management (IJSREM) 

                       Volume: 08 Issue: 04 | April - 2024                                SJIF Rating: 8.448                            ISSN: 2582-3930                                                                      

 

© 2024, IJSREM      | www.ijsrem.com                           DOI: 10.55041/IJSREM32280                             |        Page 12 

REFERRENCES 

 

https://elibrary.worldbank.org/action/doSearch?AllField=HARMONIZING+HEARTS+AND+CAREERS%3

A++++REDEFINING+HR+PRACTICES+FOR+AUTHENTIC+EMPLOYEE+ENGAGEMENT 

 

https://journals.sagepub.com/doi/full/10.1177/0001839217733972 

 

https://www.tandfonline.com/doi/abs/10.1080/09585192.2013.763842 

 

https://www.researchgate.net/publication/365945924_Relationship_between_Human_Resource_Management_

Practices_and_Employee_Engagement 

 

http://www.ijsrem.com/
https://elibrary.worldbank.org/action/doSearch?AllField=HARMONIZING+HEARTS+AND+CAREERS%3A++++REDEFINING+HR+PRACTICES+FOR+AUTHENTIC+EMPLOYEE+ENGAGEMENT
https://elibrary.worldbank.org/action/doSearch?AllField=HARMONIZING+HEARTS+AND+CAREERS%3A++++REDEFINING+HR+PRACTICES+FOR+AUTHENTIC+EMPLOYEE+ENGAGEMENT
https://journals.sagepub.com/doi/full/10.1177/0001839217733972
https://www.tandfonline.com/doi/abs/10.1080/09585192.2013.763842
https://www.researchgate.net/publication/365945924_Relationship_between_Human_Resource_Management_Practices_and_Employee_Engagement
https://www.researchgate.net/publication/365945924_Relationship_between_Human_Resource_Management_Practices_and_Employee_Engagement

