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Abstract: 

The following stages make up the HRM (human resource management) process: human resource planning, 

hiring, choosing, organizational development, performance evaluation, and remuneration. The planning of 

human resources (HRP), the first step in the HRM process, entails defining the HR objectives for an 

organizational formulating a strategy for achieving those goals, and creating an extensive collection of plans 

that combine and coordinate operations as part of the HR strategy. This role is essential since organization are 

by their very nature purposeful  organizations. To create appropriate HR plans for the organization, large 

organizations hire professionals and even set up departments that frequently use sophisticated quantitative 

methods and computer programmes. The business administrator is in charge of establishing the HR strategy 

in lesser organizations. 

The strategic role of the HRP within the intricate Human Resource Management Network (HRMN) is 

examined in this research. Definition of HRP Prior to the late 1970s, what is now often referred to as HRP was 

known as workforce planning. The initial stage of the HRM process is HRP. It involves analysing and 

determining the accessibility and requirement for employees so that the organisation can achieve its goals. The 

goal of HRP is to make sure that the organisation has the appropriate quantity of human resources who are 

available at the right times in the right places and have the appropriate competences. In human resources 

planning, a company must take into account the availability of employees and their placement in positions for 

the long term, not only in the near future. until the following month. Additionally, HR plans might involve a 

number of strategies as part of the analysis.  
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Introduction: 

 The part that employees play in an organization's operation is without uncertainty the most important element. 

The terms "Resources" and "human resource" refer to abilities, capabilities, and opportunities that can be 

enhanced via continuous interaction in an organizational structure. 

According to the previous section, human resource management has started to play a significant role in the 

wider business growth of the company. But HR approaches should serve the organization's interests by 

translating the firm's goals and goals into a regular, integrated, and supplementary set of programmes and 

policies for managing people. At present, HR strategies have been developed in accordance with the company's 

overall strategy. Planning for human resources is the joint responsibility of the staff manager and the line 

manager. Estimating the number of employees needed is the responsibility of the line manager. On the basis 

of the estimated operating levels, he delivers the pertinent data for this purpose. The staff manager offers 

additional data in the form of records and projections. 

objectives: 

The objective of human resource planning is to prevent workers shortages or surpluses while ensuring the 

optimal fit between employees and positions. A component of overall organizational planning is the human 

resource planning framework. It is a crucial component of the business plan and supports the company's main 

objectives in numerous ways. Human resource organizing main goal is to prepare for the future by lowering 

organizational unpredictability around the hiring, training, and development of personnel. 

• Reach Goal: Human resource planning aids in the accomplishment of personal, organizational, and 

governmental objectives. Planning for human resources can help individuals reach their goals while 

accomplishing organizational and governmental objectives because it is tied to career development. 

• forecasts the required manpower and organizational framework: Future organizational structure is 

determined by factors such as job family, worker age transportation, qualification and preferred 

knowledge, wage range, and human resource planning, which is related to the number of people needed 

in the years to come. 

• Human Resource Auditing: The estimation of future requirements and ascertainment of the current 

availability of labor resources make up the human resource planning method. An examination of the 

labor supply is performed using a skills inventory. This aids in avoiding both excessive hiring and 

inadequate staffing. 

• work Analytics: Job analysis refers to the process of researching and compiling data regarding the 

duties and activities of a certain work. Job requirements and job evaluation are two components of a 

job. An organized, realistic description of duties outlines the obligations of a certain position. The 

minimal desirable human attributes required to carry out a specific task successfully are specified in 

the job description. 

http://www.ijsrem.com/


          International Journal of Scientific Research in Engineering and Management (IJSREM) 

                       Volume: 07 Issue: 07 | July - 2023                                SJIF Rating: 8.176                                 ISSN: 2582-3930   

 

© 2023, IJSREM      | www.ijsrem.com                                                                                                                       |        Page 3 

Importance: 

• Evaluating Upcoming Personnel Needs: 

 This involves taking into account factors like loss and projected growth. The company can establish 

precise recruiting objectives thanks to this method .Other elements of human resource management, 

such training and perks, largely depend on the hiring procedure. 

 

• It is an investment in your company from a financial standpoint: 

 While it takes funds to employ and retain HR staff, the long-term costs of trying to function without a 

functioning human resources unit will be far higher Planning for employees can assist in achieving 

your organization's growth and diversification goals. Similar to that, it could take some forethought if 

you need to expand your personnel. 

• Plans for Expansion and Diversification: 

 Organizing your human resources may help in the expansion of your organisation. A certain amount 

of preparation may be necessary if you must diversify your staff. 

 

•  Turnover in the workforce:  

A corporation as a whole experiences stress from change. By predicting turnover in advance and 

creating an a more continuous and reliable workforce, sound HR strategies can significantly decrease 

this stress. 

 

• Government/Legislative Changes:  

The recruitment procedure may be directly impacted by laws and actions like the Americans with 

Disabilities Act and the Equal Opportunity Act, among others. It entails maintaining awareness of 

modifications to these significant acts and maintaining organizational compatibility. 

 

• Human resource planning: 

 is crucial if your company is interested in expanding internationally. Planning your HR strategy is the 

greatest method to find the qualified people to meet this growing demand. 

 

Benefits: 

• perspective on the company's A clearer choice: 

Management for HR affects how the public and workers perceive the business's operations as a whole. 

Personal impulses are removed from the framework as the organisation adopts a structured, process-

based approach to its operations. 

 

• maintaining top performers: 
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          International Journal of Scientific Research in Engineering and Management (IJSREM) 

                       Volume: 07 Issue: 07 | July - 2023                                SJIF Rating: 8.176                                 ISSN: 2582-3930   

 

© 2023, IJSREM      | www.ijsrem.com                                                                                                                       |        Page 4 

Organizations are able to retain top talent when a human resource plan is implemented with care. As 

any organisation is aware, finding and hiring a skilled worker is only half the battle; motivating them 

to remain may present a whole different situation. 

 

• dealing with the organization's manpower requirements: 

A business's labor demands can be successfully met thanks to planning for human resources, which 

detects these needs. 

 

• Minimum Price: There is no getting around the fact that hiring and keeping people costs cost. But HR 

strategy enables businesses to invest as little revenue as possible in those fields, which lowers overall 

expenses and improves processes. 

• securing the hiring of the appropriate candidates: 

Organizations are able to attract the best candidate for the position with the use of a sound human 

resources plan. This applies to more general positions as well as roles that are more specialized and 

need a particular set of skills or expertise. For instance, hiring a worker with the correct mentality 

might significantly enhance customers' shopping at a place of convenience. 

 

• enabling programmes for development: 

Managing the staff effectively will help your company develop with the least amount of growing pains 

if you intend to expand. If you are aware of six vacancies in the upcoming year, you can start recruiting 

for these positions now rather than waiting until it is too far. 

 

• Growing Slowly: 

Sustainable and optimum growth for an organisation can eventually be achieved through HR strategy. 

Uncontrolled expansion can cause an organisation excessive strain and even long-term harm. 

 

• Adapting to change: 

Organizations must adjust to local and global changes in the environment. A human resource plan can 

assist a business in adapting to shifting circumstances and possibly even remaining forward of the 

curve. 

 

Features: 

• Clear Objectives: 

 As with any kind of planning, it's critical to identify your goals explicitly. Keep your objectives 

specific and doable. For instance, it is preferable to state that "we must build up our IT staff this year" 

rather than "we are going to hire two new employees in the IT department . 

 

• Identifying Human Resource Needs: 
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 It's crucial to understand whatever your human resources team needs in order to accomplish your 

objectives. In order to achieve your goals, the demands of the Human Resources division must be 

identified and satisfied. 

 

• Maintaining a Pool of Qualified workers: 

 This involves maintaining a pool of competent employees on hand. In the event of turnover or 

unexpected expansion, this may prove very advantageous. 

 

• Demand and Supply Adjustment: Changing demand and supply is one of the most challenging aspects 

of human resource planning. Workers must adjust as a need for the good or service arises. The labor 

force must once more adjust when demand declines. A skilled HR professional knows how to plan 

then modify as necessary. 

 

• Creating an appropriate work environment: 

 it  also involves making the office environment favourable to performance. This can be related to staff 

growth, training, or even just making sure that their fundamental requirements in terms of security and 

confidentiality are met. 

 

Advantages and Disadvantages of Human Resources Planning and Retention 

 

Advantages: 

• Management of talent: 

Companies may create efficient methods for talent management with the aid of recruiting. For 

instance, as part of this process, high-potential individuals are identified and given specialized 

chances for growth to enable them to realize their full abilities. 

 

• Making Strategic Decisions: 

Strategic choices can be influenced by the significant workplace information provided by 

human resources planning. A good organizational structure, resource allocation, and strategy 

decisions can be made by firms by, for instance, comprehending the current workforce and 

predicting future workforce demands. 

 

• Specific Training and Staff Development: 

HR planning may assist companies in spotting skill gaps and offering staff specialized chances 

for training and development. As a result, this may result in more employee motivation and 

happiness, which in turn may boost output and performance. 
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• Future Employment Needs: 

Preparing for HR enables firms to foresee and solve their potential labour demands. Companies 

can take preventative action by doing a detailed review of their staff and predicting their future 

requirements. As a result, they are guaranteed that they have the necessary personnel and assets 

to achieve their company objectives. 

 

• Risk Administration: 

Organizations can reduce the risks brought on by staff problems, shortages of labor, and 

modifications to labor regulations and rules by implementing HR planning. For instance, 

preparing for risks and creating backup plans can help firms be ready to address unknown 

challenges. 

 

 

Disadvantages: 

• Difficulties:  

When establishing staffing plans, there are always going to be unpredictability, such as seasonal 

employment, loss of staff, absences, technical advancements, and market fluctuations. 

 

• Inaccurate Forecasting Techniques:  

Forecasting the demand and supply of human resources is a crucial step in the management of 

human resources. The accuracy of different forecasting techniques varies widely. 

Consequently, these estimates are also not completely precise. The likelihood of errors 

increases with an extended frame. Inaccuracy is also increased when projections from different 

sections or divisions are simply combined without a thorough analysis and are assumed to 

represent predictions for the company as a whole. 

 

• Insufficient Information System:  

The majority of industries in our nation lack a fully established "Human Resources Information 

System," particularly given the low status accorded to the people division and the low priority 

accorded to planning for human resources. Furthermore, trustworthy information about the 

labor market, trends in human resources, locations, etc. is typically not available. As a result, 

creating efficient human resources strategies is not necessarily achievable. 

 

• Worker Resistance:  

Workers and labor organizations oppose human resource planning because they believe it will 

make them work more and subject to productivity-based regulations. They also think that 

human resource planning creates plans for hiring personnel mostly from outside sources, 

typically ignoring the inner labor market. 
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• Lack of Participation and Coordination Among Operating Managers: 

 Operating executives frequently have a pessimistic and distrustful attitude towards the entire 

process of human resource planning. In addition to failing to adequately coordinate with upper 

management and the human resources division, they do not voluntarily participate in it. 

 

 

•  An unbalanced emphasis on quantitative and qualitative factors: Some businesses judge human 

resource planning as a game of numbers meant to control the travel of employees into and out 

of the company. These businesses only pay attention to qualitative variables like career 

advancement and planning, skill upskilling through training and retraining, motivation and 

morale boosts, etc. 

 

 

Conclusion: 

A company can find and keep the best personnel by using planning for human resources. To 

successfully accomplish the goals of the company or company, HRP is crucial. It offers long-term 

components of plans to achieve the goals of the business. In today's business environment, 

organizations' participation and dependence are growing. The approach to human resources allocates 

the right amount of workers in accordance with the needs of the positions and business. 
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