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Abstract 

The 21st century has witnessed a sharp rise in labour migration, fundamentally altering economic trajectories across 

both developed and developing economies. This research paper explores the economics of migration flows with a dual 

focus: understanding global patterns and drawing specific insights from India's experience. The primary objectives are 

to examine the economic drivers of labour migration, compare its implications in developed and developing contexts, 

and evaluate policy responses to migration-induced labour market shifts. Special attention is given to India, both as a 

major source of international migrants and as a growing destination for internal labour mobility, especially in the post-

liberalization and post-pandemic era. 

This study highlights the importance of migration as a mechanism for balancing labour supply and demand, 

redistributing income, and driving development. It critically examines the asymmetric benefits and challenges migration 

poses such as brain drain, remittance dependence, labour shortages, and social integration in diverse economic contexts. 

The rationale of the study is grounded in the need for more responsive and inclusive policy frameworks that 

accommodate the economic aspirations of mobile labour populations while addressing the structural disparities between 

regions. By drawing on empirical data, economic theory, and policy analysis, this research provides a comprehensive 

perspective on labour migration as an essential force shaping employment dynamics, economic growth, and 

development pathways, particularly in India and across the Global South. 
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➢ Introduction 

Migration has long been a defining feature of human civilisation, but in the 21st century, the movement of people, 

particularly for labour has assumed a new scale, complexity, and economic significance. Labour migration today is not 

only shaped by traditional economic disparities and employment opportunities but also by globalisation, demographic 

transitions, geopolitical instability, climate change, and technological advancement. This paper seeks to understand the 

economic dimensions of labour migration, focusing specifically on its patterns, motivations, and impacts in both 

developed and developing economies, with particular emphasis on India. 

Labour migration can broadly be categorised into international and internal migration. While international labour 

migration captures significant media and policy attention in the context of developed economies, internal migration—

especially within large, diverse nations like India plays an equally vital role in shaping regional labour markets and 

development outcomes. India presents a unique case as both a major exporter of skilled and unskilled labour to the 

global market and as a complex landscape of internal rural-to-urban and inter-state migration, driven by economic 

disparities and structural unemployment. 

➢ Objectives of the Study 

The principal objective of this research is to analyse the economics of labour migration by examining its causes, 

mechanisms, and consequences through comparative lenses. The study aims to: 
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1. Identify key economic drivers of labour migration in both developing and developed economies, including 

wage differentials, unemployment, demographic shifts, and macroeconomic trends. 

2. Evaluate the impact of labour migration on origin and destination economies with a focus on income 

redistribution, employment trends, remittances, skill transfer, and social mobility. 

3. Compare the nature and outcomes of migration between developing countries (such as India) and developed 

economies (such as the UK, USA, and Germany), highlighting asymmetries in policy response, labour market 

integration, and institutional frameworks. 

4. Examine India's unique dual role as a labour-sending and internally migrating nation to uncover how 

migration shapes regional development, urbanisation, and employment dynamics within the country. 

5. Assess existing policy frameworks that govern labour migration at national and international levels, and 

propose evidence-based recommendations for more equitable and sustainable migration governance. 

➢ Rationale for the Study 

The rationale for undertaking this study is rooted in the critical need to understand labour migration not merely as a 

demographic or sociopolitical issue, but as an economic force that influences growth trajectories, income distribution, 

and workforce development. In an era where the global economy is marked by volatility—from pandemics to 

geopolitical conflicts—labour migration becomes an adaptive mechanism for individuals and states alike. However, 

migration is often governed by fragmented and reactive policies that fail to address underlying economic drivers or 

anticipate long-term labour market needs. 

For developing economies like India, remittances from international migrants contribute significantly to foreign 

exchange reserves and household consumption. At the same time, internal migration is vital for balancing regional 

labour shortages and absorbing surplus rural labour. Yet, these benefits are often undermined by informality, lack of 

social security, and inadequate policy support for migrants. Conversely, in developed nations, ageing populations and 

skill shortages create a dependency on migrant labour, often fuelling political debates on immigration and labour market 

protectionism. 

By situating India within a global framework and comparing its experience with those of selected developed economies, 

this paper intends to generate nuanced insights into how labour migration can be managed to achieve inclusive 

economic development. It also aims to inform policy interventions that are attuned to the realities of mobile labour 

populations in both domestic and international contexts. 

This study ultimately seeks to contribute to the broader discourse on how mobility—when harnessed with inclusive 

economic planning—can serve as a catalyst for growth, innovation, and social progress across geographies. 

➢ Conceptual Framework 

This study adopts a multidimensional conceptual framework to analyse labour migration from both macroeconomic and 

microeconomic perspectives, integrating theoretical insights with empirical realities. The framework draws from 

economic migration theory, dual labour market theory, and developmental economics to understand the interactions 

between migration drivers, policy environments, and economic outcomes. The framework in Figure 1 is particularly 

designed to compare migration processes in developed and developing contexts, with a targeted lens on India's dual role 

as a labour-sending and internally migrating country. 
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Figure 1: Conceptual Framework 

 

Source: Adapted and developed by the author based on theoretical frameworks from Lee (1966), Piore (1979), 

Stark & Bloom (1985), and Wallerstein (1974). 

1. Migration Drivers 

Labour migration is primarily influenced by a complex interplay of push and pull factors, which differ markedly 

between developed and developing countries. 

• Push Factors (origin country): 

o Unemployment or underemployment 

o Wage differentials 

o Rural distress and agrarian crises 

o Political instability or environmental degradation 

o Lack of access to education and healthcare 

• Pull Factors (destination country): 

o Higher wages and better employment opportunities 

o Demand for both skilled and unskilled labour 

o Ageing populations in developed countries 

o Industrial and urban growth in domestic contexts 

o Social networks and migration corridors 
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2. Economic Outcomes 

This segment of the framework analyses the economic impacts of labour migration across three levels: 

• Individual/Household Level: 

o Increased income through remittances 

o Investment in education, health, and housing 

o Exposure to exploitation, informal employment, and social exclusion 

• National Level (Origin Country): 

o Foreign exchange earnings via remittances 

o Brain drain and loss of skilled workforce 

o Alleviation of unemployment pressures 

o Reduction in regional economic disparities (internal migration) 

• National Level (Destination Country): 

o Filling of labour market gaps, especially in low-wage sectors 

o Contributions to GDP and demographic sustainability 

o Socio-political tensions around integration and job competition 

3. Policy and Institutional Environment 

The framework considers how migration governance shapes outcomes: 

• Migration policies: Bilateral agreements, visa regimes, guest worker programmes, internal migration laws 

• Social protection mechanisms: Portability of benefits, housing access, migrant health and safety 

• Labour rights and unionisation: Legal protections, wage parity, collective bargaining capacity 

• Urban planning and infrastructure: Ability of cities to accommodate and integrate migrants 

4. India in Focus 

India operates simultaneously as: 

• A source country for international migrants—especially to the Gulf and Western economies (e.g., construction 

and IT sectors), 

• A destination country for internal migration, with vast inter-state movement of low-income labourers to urban 

industrial centres such as Mumbai, Delhi, and Bengaluru. 

This unique positioning allows India to serve as a microcosm to study the broader implications of labour migration 

within a developing economy framework, while also offering comparative insight into global migration systems. 

➢ REVIEW OF LITERATURE 

The study of migration and its economic implications has been an important topic of research for decades. Migration, 

particularly labor migration, has profound effects on both sending and receiving countries, influencing labor markets, 

wages, and overall economic development. This literature review summarizes key contributions from Western and 

Indian scholars on the economics of migration flows, focusing on labor migration. 
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Western Scholars' Perspectives 

1. Borjas, G. J. (1994) – The Economics of Immigration 

Borjas' work is foundational in understanding the economic impacts of immigration in receiving countries, particularly 

the United States. He argues that immigration increases the supply of labor, which can reduce wages for native workers, 

particularly in low-skilled labor sectors. His research also discusses the "immigrant wage penalty" and its implications 

for the broader economy. 

2. Massey, D. S., et al. (1998) – Worlds in Motion: Understanding International Migration at the End of the 

Millennium 

This book focuses on the factors driving migration flows, such as labor market conditions, globalization, and 

government policies. Massey et al. highlight the economic push and pull factors that influence migration decisions, 

emphasizing the structural inequalities that shape labor migration patterns. 

3. Friedberg, R. M., & Hunt, J. (1995) – The Impact of Immigrants on Host Country Wages, Employment, and 

Growth 

This paper explores the effect of immigration on wages and employment in the host country. They find that immigrants 

have a small but significant negative impact on the wages of native workers, particularly in the short run. However, they 

argue that immigrants contribute positively to economic growth in the long term, mainly through their contributions to 

productivity and innovation. 

4. Dustmann, C., et al. (2003) – The Impact of Immigration on the UK Labour Market 

Dustmann and his colleagues analyze the economic effects of immigration on the UK labor market, focusing on both 

skilled and unskilled labor. They conclude that immigration has a net positive effect on the UK economy, primarily 

through its contribution to filling labor shortages in key sectors such as healthcare and construction. 

Indian Scholars' Perspectives 

1. Sundaram, K., & Vanneman, R. (2000) – Labour Migration in India: Trends, Patterns, and Issues 

This paper examines the domestic migration trends within India, focusing on the movement of labour from rural to 

urban areas. Sundaram and Vanneman argue that labor migration is driven by economic disparities between regions, as 

well as by the availability of better employment opportunities in urban centers. They also emphasize the importance of 

migration in alleviating rural poverty. 

2. Deshingkar, P., & Start, D. (2003) – Migration and Poverty: A Review of the Evidence 

Deshingkar and Start analyze the relationship between migration and poverty in India, particularly focusing on the rural-

urban migration patterns. They argue that while migration often leads to improved economic outcomes for individuals, it 

can also perpetuate social and economic inequalities, especially for migrants who lack skills or education. 

3. Nijman, J. (2011) – Labour Migration from India: Challenges and Opportunities 

Nijman provides an in-depth analysis of labor migration from India, especially to the Gulf countries. He discusses the 

challenges faced by Indian migrant workers, including low wages, poor working conditions, and limited access to social 

protections. However, he also highlights the positive economic impact of remittances, which contribute significantly to 

India's foreign exchange reserves. 

4. Bhagat, R. B. (2011) – Internal Migration in India: Are the Gains from Migration Equal for All? 

Bhagat’s study focuses on internal migration within India and the disparities that exist among various migrant groups. 

He finds that while migration can improve economic outcomes for some, it may leave certain groups, particularly low-

skilled workers, vulnerable to exploitation and marginalization. 

The literature on labour migration highlights both the challenges and opportunities associated with migration flows. 

Western scholars have primarily focused on the economic impacts of immigration on labour markets, wages, and 

economic growth, often highlighting the tensions between native and immigrant labor. Indian scholars, on the other 
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hand, have examined both domestic migration and international migration flows, emphasizing issues such as regional 

disparities, the role of remittances, and the socio-economic challenges faced by migrants. 

Together, these perspectives provide a comprehensive understanding of the economics of migration, offering valuable 

insights into how labor migration affects both sending and receiving countries. Future research should further explore 

the intersections between migration, economic inequality, and social protections to better address the needs of 

vulnerable migrant populations. 

➢ Comparative Analysis: Problems Encountered in Labor Migration between Developed and Developing 

Countries  

Below is a comparative analysis in the form of a table, highlighting key problems encountered in labor migration in 

developed and developing countries, particularly India. 

Problem Area Developed Countries Developing Countries (e.g., India) 

Labor Market 

Impact 

- Increased competition in low-skilled sectors, 

leading to wage suppression for native workers.  

- High-skilled immigration can result in 'brain 

drain' from developing countries. 

- Migration often leads to urban-rural labor 

imbalance.  

- Over-dependence on remittances reduces 

motivation for domestic job creation. 

Social Integration 

- Difficulty in integrating migrants into the host 

country’s social fabric.  

- Potential rise in xenophobia and discrimination. 

- Migrants face social exclusion and 

discrimination in urban areas.  

- Lack of proper housing, education, and 

healthcare in urban slums. 

Working Conditions 

- Immigrant labor often faces exploitation, 

especially in sectors like agriculture, construction, 

and hospitality.  

- Lack of adequate labor rights protection for 

temporary workers. 

- Poor working conditions in informal sectors.  

- Migrants from rural areas face exploitation 

and poor wages in urban areas or abroad. 

Legal and 

Regulatory 

Framework 

- Strict immigration laws and regulations that 

create barriers for low-skilled workers.  

- Complex visa and work permit processes. 

- Absence of labor laws protecting migrant 

workers, especially in informal sectors.  

- Lack of enforcement of existing laws and 

regulations. 

Remittances 

- Receiving countries benefit economically, but 

remittances do not significantly improve the long-

term economic growth of developed countries. 

- India benefits from substantial remittance 

inflows, but the dependency on remittances 

can create vulnerability in the long run. 

Skill Development 

- Migrants often possess a wide range of skills, but 

lack of recognition of foreign qualifications can 

limit their potential. 

- Migrants often lack adequate skills to 

compete in urban labor markets.  

- Limited access to training and education 

opportunities before migration. 

Cultural Challenges 

- Migrants face challenges in adapting to the local 

culture, especially in regions with significant 

cultural differences. 

- Migrants from rural areas struggle with 

cultural adaptation in urban settings.  

- Cultural differences and language barriers 

hinder successful integration. 

Healthcare and 

Social Protection 

- Limited access to healthcare for undocumented 

migrants.  

- Lack of social security for temporary or low-

- Migrants have limited access to health and 

social services, both domestically and abroad.  

- Health risks in overcrowded, unsanitary 
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Problem Area Developed Countries Developing Countries (e.g., India) 

wage workers. living conditions. 

Economic Impact 

on Sending 

Countries 

- Remittances often boost local economies but can 

lead to an over-reliance on this source of income. 

- High dependence on remittances for the 

household economy, leading to economic 

imbalances.  

- Loss of skilled workforce to foreign 

countries (brain drain). 

Gender Issues 

- Female migrant workers often face gender-

specific challenges, such as domestic labor 

exploitation or abuse. 

- Women migrants often face additional 

challenges related to gender-based violence 

and exploitation, both internally and abroad.  

- Lack of job security and low wages for 

female migrants. 

Key Insights: 

• Developed Countries: Migration often results in economic competition and social integration challenges. 

However, high-skilled migration is essential for innovation, and remittances play a minimal role in the overall economy. 

• Developing Countries (e.g., India): Labor migration offers an essential means for alleviating poverty and 

improving household income via remittances. However, issues such as the exploitation of low-skilled workers, poor 

working conditions, lack of social protection, and brain drain significantly affect both migrants and their home 

economies. 

This comparative table emphasizes the multifaceted nature of labor migration and its economic, social, and legal 

implications in both developed and developing contexts. Further research is needed to devise effective policies that 

address these challenges and leverage the benefits of migration for both sending and receiving countries. 

➢ Measures and Policy Decisions for Labour Migration in India 

Labour migration plays a crucial role in India's economic development, with millions of migrants both within the 

country and abroad. However, the challenges associated with migration, such as exploitation, lack of social protection, 

and brain drain, need to be addressed through effective government policies. Below are some suggestive measures and 

policy decisions that could significantly benefit India’s labour migration system: 

Table 2: Benefits of Policy Measures for Indian Labour Across States (2023–24) 

Policy Measure 
Target Labour 

Issues 

Key 

Beneficiary 

States 

Relevant Data (2023–24) Expected Benefits 

Strengthening 

Labour Laws & 

Protections 

Exploitation, 

informal work, 

unsafe conditions 

Uttar Pradesh, 

Bihar, 

Jharkhand 

• Uttar Pradesh: 

Major source of internal 

migrants; significant outflow 

to urban centers. 

• Bihar: High 

migration rates; substantial 

labour force in informal 

Enhanced job security and 

working conditions for migrant 

workers. Reduction in wage theft 

and labour rights violations.  

Improved compliance with labour 

regulations in destination states. 
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Policy Measure 
Target Labour 

Issues 

Key 

Beneficiary 

States 

Relevant Data (2023–24) Expected Benefits 

sectors. 

Skill 

Development & 

Training 

Programmes 

Low-skilled 

migration, 

underemployment 

Odisha, West 

Bengal, 

Madhya 

Pradesh 

• PMKVY: Over 13.6 

million candidates enrolled; 

10.8 million certified; 2.4 

million placed in jobs. 

Increased employability through 

certified training. 

Access to better-paying jobs in 

formal sectors.  Diversification of 

employment opportunities 

beyond traditional sectors. 

Safe Migration 

Practices & 

Recruitment 

Regulation 

Human trafficking, 

fraudulent agencies 

Kerala, 

Andhra 

Pradesh, Tamil 

Nadu 

• Kerala: 

Approximately 5 million 

inter-state migrant workers 

as of 2020. 

Protection against exploitation by 

unscrupulous agents. 

Enhanced awareness of rights and 

legal procedures. 

Safer migration channels leading 

to reduced instances of trafficking 

and fraud. 

Social Security 

& Health 

Schemes 

Lack of healthcare, 

absence of pensions 

or insurance 

Bihar, 

Chhattisgarh, 

Rajasthan 

• E-Shram: 

Nationwide database for 

unorganised workers; aims 

to provide social security 

benefits. 

Access to healthcare and 

insurance for migrant workers. 

Financial support during 

emergencies.  Inclusion in 

national welfare schemes leading 

to improved quality of life. 

Internal 

Migration 

Welfare 

(Housing & 

Welfare) 

Urban exclusion, 

slum conditions 

West Bengal, 

Assam, Uttar 

Pradesh 

• West Bengal: 

Significant growth in 

percentage share of arriving 

passengers. 

Development of affordable 

housing schemes in urban areas. 

Improved access to basic 

amenities and services. 

Reduction in urban poverty and 

enhancement of living standards 

for migrant families. 

Remittance 

Utilisation 

Schemes 

Unproductive use of 

remittances, lack of 

investment 

Kerala, 

Punjab, Uttar 

Pradesh 

• India: Received 

$125 billion in remittances in 

2023, the highest globally. 

• Maharashtra: Top 

recipient state with 20.5% 

share. 

Encouragement of investments in 

local businesses and 

infrastructure. Promotion of 

financial literacy and planning 

among remittance-receiving 

families. Enhanced economic 

development in rural and semi-

urban areas through productive 

use of remittances. 

Gender- Exploitation of Jharkhand, • Jharkhand & Implementation of policies 
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Policy Measure 
Target Labour 

Issues 

Key 

Beneficiary 

States 

Relevant Data (2023–24) Expected Benefits 

Sensitive 

Migration 

Policies 

women, lack of 

safety 

Odisha, West 

Bengal 

Odisha: High rates of female 

migration for domestic work. 

ensuring safety and rights of 

female migrant workers.  

Provision of skill development 

programs tailored for women. 

Empowerment of women through 

access to better employment 

opportunities and legal 

protections. 

 

Source: Author’s Compilation 

1. Strengthening Migrant Workers' Rights and Protections 

Policy Measure: 

• Enactment and Enforcement of Labour Laws for Migrants: Implement stronger labour laws that 

specifically protect migrant workers, particularly those in informal sectors, ensuring fair wages, job security, and safe 

working conditions. 

• Formalisation of Informal Labour: Develop schemes to formalise informal labour markets, ensuring workers 

have access to social security benefits, healthcare, and pension schemes. 

Benefit for India: 

• Protecting migrant workers from exploitation would lead to improved working conditions, reducing migration-

related vulnerabilities. This will also encourage a more productive labour force, enhancing the nation’s overall 

economic output. 

2. Improved Skill Development and Training Programmes 

Policy Measure: 

• Skill Development Centres for Migrants: Establish government-funded training and certification centres 

specifically for migrant workers, aimed at equipping them with skills that can make them more competitive in both 

domestic and international markets. 

• Link Skill Development to Migration Needs: Create skill programmes tailored to sectors that experience high 

demand for migrant labour (e.g., healthcare, construction, agriculture, and hospitality), especially for women and youth. 

Benefit for India: 

• A more skilled workforce will contribute to higher wages and better job security for migrants, reducing 

dependence on low-wage, unskilled work. Skilled labourers will also attract higher-value job opportunities, contributing 

to India’s economic development and global competitiveness. 
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3. Promotion of Safe Migration Practices (Domestic & International) 

Policy Measure: 

• Regulation and Monitoring of Recruitment Agencies: Strengthen regulations governing recruitment agencies 

that send Indian workers abroad to ensure fair contracts and protection against human trafficking and exploitation. 

• Education and Awareness Campaigns: Launch nationwide campaigns to educate migrant workers about their 

rights, available resources, and the risks of illegal migration, especially to high-risk destinations like the Gulf. 

Benefit for India: 

• Safer migration practices will prevent exploitation and human trafficking, ensuring the safety and dignity of 

Indian workers abroad. It will also reduce the number of illegal or undocumented migrants, which can lead to loss of 

remittances and legal challenges. 

4. Enhancing Social Security and Health Benefits 

Policy Measure: 

• Migrant Workers’ Welfare Fund: Establish a national fund to support migrant workers, particularly those 

who face emergencies, illnesses, or accidents while on foreign assignments or in informal domestic jobs. 

• Access to Healthcare: Ensure that migrant workers have access to affordable healthcare, both domestically and 

internationally, by negotiating bilateral agreements with countries where large numbers of Indian workers are employed. 

Benefit for India: 

• Social security schemes would provide essential health and safety nets for migrant workers, reducing their 

vulnerability to sudden economic shocks, illness, and accidents. This would improve their quality of life and, in turn, 

lead to more stable remittance flows back to India. 

5. Improving Internal Migration Policies 

Policy Measure: 

• Urban Housing and Welfare Programmes: Create affordable housing schemes for internal migrants moving 

to urban areas. This includes ensuring basic amenities such as clean water, sanitation, and access to education and 

healthcare. 

• Regional Economic Development Programmes: Address the root causes of internal migration, such as lack of 

employment opportunities in rural areas, by promoting regional economic development, particularly in underdeveloped 

states. 

Benefit for India: 

• Reducing the disparities between rural and urban areas will help control the flow of internal migration. It will 

also reduce the pressure on cities, leading to better urban planning and sustainable growth. Moreover, it will allow rural 

migrants to earn a livelihood in their home regions, decreasing the strain on urban infrastructure. 
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6. Encouraging Remittance-Driven Economic Development 

Policy Measure: 

• Incentivise Remittance Utilisation for Investment: Implement schemes that encourage the productive use of 

remittances, such as investing in education, healthcare, or small businesses, by offering tax benefits or low-interest 

loans. 

• Digital Platforms for Remittance Management: Facilitate easy, cost-effective, and transparent remittance 

channels that allow workers to send money back home, ensuring that the money reaches its intended recipients. 

Benefit for India: 

• Encouraging the productive use of remittances can lead to long-term economic benefits, especially for rural 

development. When remittances are used to build businesses or invest in education and healthcare, they contribute to 

sustainable development and poverty reduction in migrant-sending regions. 

7. Addressing Gender-Specific Migration Challenges 

Policy Measure: 

• Empower Women Migrants: Create policies that specifically address the challenges faced by female migrant 

workers, including legal protections against gender-based violence, exploitation, and discrimination. 

• Gender-Sensitive Migration Laws: Amend migration laws to ensure that they cater to the specific needs of 

female workers, particularly those in domestic work or caregiving roles. 

Benefit for India: 

• Ensuring gender equality in migration policies will empower women economically, improve their quality of life, 

and reduce gender-based disparities in the labour market. It will also contribute to greater social cohesion and human 

development. 

These measures, if effectively implemented, can significantly strengthen India's labour migration framework. By 

focusing on sector-wise policy recommendations as seen in Table 3 for protection, skill enhancement, gender inclusion, 

safe practices, and productive use of remittances, India can turn migration into a strategic tool for inclusive and 

sustainable development. 

Table 3: Sector-Wise Policy Recommendations for Migrant Labour in India 

Sector Migration Trends 
Key Source 

States 

Policy 

Recommendations 
Expected Benefits 

Construction 

High internal migration for 

short-term, low-paid, and 

hazardous jobs. 

Uttar Pradesh, 

Bihar, Jharkhand 

- Mandatory registration 

under labour boards  

- Safety and insurance 

mandates on-site  

- Mobile welfare centres 

- Reduction in 

workplace accidents  

- Timely wage 

payments  

- Improved living 

conditions 

Agriculture Seasonal migration during Madhya Pradesh, - Seasonal employment - Employment 

http://www.ijsrem.com/


          International Journal of Scientific Research in Engineering and Management (IJSREM) 
                           Volume: 09 Issue: 04 | April - 2025                                   SJIF Rating: 8.586                                    ISSN: 2582-3930                                                                                                                                               

  

© 2025, IJSREM      | www.ijsrem.com                                                                                                                          |        Page 12 
 

Sector Migration Trends 
Key Source 

States 

Policy 

Recommendations 
Expected Benefits 

harvest/plantation cycles, 

especially for sugarcane. 

Odisha, West 

Bengal 

tracking  

- Rural job cards with 

portability under 

MGNREGA 

continuity in lean 

periods  

- Access to rural 

welfare schemes 

Domestic Work 

High female migration to 

metro cities and Gulf 

countries for caregiving and 

cleaning 

Jharkhand, 

Chhattisgarh, 

Odisha 

- Legal status for 

domestic workers  

- Protection from abuse  

- Mandatory contract 

system 

- Increased safety 

and dignity for 

women  

- Transparent wage 

agreements 

Textiles & Garments 

Migrants dominate the labour 

force in apparel hubs like 

Tiruppur and Ludhiana 

Bihar, West 

Bengal, Tamil 

Nadu 

- Skill certification and 

on-job training  

- ESI and EPF for all 

contract workers 

- Better wages 

through upskilling  

- Health and 

retirement benefits 

Hospitality & 

Tourism 

Urban and coastal migration 

for roles in hotels, kitchens, 

resorts 

Northeast states, 

Kerala, 

Uttarakhand 

- Language and service 

training programmes  

- Licensing for 

recruitment agencies 

- Higher earning 

potential  

- Increased 

employability in 

global markets 

Healthcare 

Nurse and caregiver 

migration to the Gulf and 

Europe 

Kerala, 

Maharashtra, 

Andhra Pradesh 

- Bilateral labour 

migration agreements  

- Pre-departure 

orientation and insurance 

- Protection abroad  

- Higher remittance 

inflow  

- International 

recognition of 

Indian skill 

Transportation & 

Logistics 

Trucking, delivery, and 

warehousing jobs are 

increasingly migrant-

dominated 

Haryana, 

Rajasthan, Uttar 

Pradesh 

- Mandatory health 

check-ups and insurance  

- Portable labour welfare 

IDs 

- Safer working 

environment  

- Reduced attrition 

due to better 

facilities 

Mining & Quarrying 

Often involves hazardous 

jobs, poor conditions, and 

child labour risks 

Chhattisgarh, 

Odisha, 

Jharkhand 

- Strict enforcement of 

labour laws  

- Health screening and 

pension coverage 

- Safer work 

conditions  

- Reduced health-

related migration 

dropouts 

Information 

Technology (IT) & 

Digital Services 

Growing voluntary skilled 

migration abroad and between 

cities 

Andhra Pradesh, 

Karnataka, 

Telangana 

- Skilled labour exchange 

agreements  

- Re-entry incentives for 

returning professionals 

- Talent retention  

- Enhanced 

knowledge transfer 

and innovation 

Retail & E-

commerce 

Massive gig migration to 

delivery and warehousing 

platforms 

Pan-India (Urban 

clusters) 

- Gig worker legislation  

- Minimum wage 

enforcement  

- Health benefits through 

ESIC 

- Fair compensation 

for gig labour  

- Long-term 

sustainability in the 

platform economy 
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Source: Author’s Compilation 

 

➢ Preventing Brain Drain: Role of Indian Government Schemes 

Brain drain refers to the emigration of highly educated and skilled professionals from India to developed countries in 

search of better opportunities. India has long witnessed this, particularly in STEM fields, medicine, and academia. The 

Indian government has launched several targeted schemes and policies to address this issue as seen in Table 4. 

Table 4: Indian Schemes Addressing Brain Drain – Key Strategies and Outcomes 

Scheme/Policy Key Focus Area 
Mechanism to Prevent Brain 

Drain 
Impact/Expected Benefit 

Atal Innovation 

Mission (AIM) 

Innovation, 

entrepreneurship 

Provides funding, mentorship, and 

incubation support to start-ups and 

innovators within India 

Retains talent by offering 

domestic R&D and innovation 

opportunities 

Start-up India 
Entrepreneurship, job 

creation 

Tax exemptions, funding support, 

and ease-of-business reforms to 

encourage local start-ups 

Encourages skilled youth to build 

ventures in India rather than 

migrate for opportunities 

PM Research 

Fellowship (PMRF) 

Doctoral research in 

STEM 

Offers monthly fellowship of 

₹70,000–₹80,000 to attract top 

graduates into Indian PhD 

programmes 

Incentivises domestic research 

and limits outflow to foreign 

universities 

National Education 

Policy (NEP) 2020 

Holistic education, 

global integration 

Encourages international 

collaboration and research autonomy 

within Indian institutions 

Builds globally competitive 

academic infrastructure to retain 

scholars 

Digital India 
Digital infrastructure, 

e-governance 

Provides digital platforms and 

remote work support, enabling 

professionals to work from India for 

global clients 

Facilitates ‘brain gain’ through 

digital repatriation or reverse 

migration 

Skill India / PMKVY 
Vocational training 

and certification 

Trains youth in high-demand skills 

such as AI, robotics, data science, 

healthcare, etc. 

Bridges the skill gap and 

enhances employability 

domestically 

Make in India 
Manufacturing, FDI, 

job creation 

Attracts investment and sets up 

innovation-led industries within 

India 

Encourages Indian professionals 

to stay or return for career 

opportunities in high-tech sectors 

Vigyan Jyoti & 

INSPIRE 

STEM for women & 

young scientists 

Targets underrepresented groups in 

science; provides mentorship, 

scholarships, and research exposure 

Prevents gendered brain drain 

and improves domestic 

participation in scientific careers 

SRI (Scheme for 

Research in 

International 

Collaboration) 

International R&D 

exchange 

Enables Indian researchers to 

collaborate globally while staying 

based in Indian institutions 

Builds global linkages without 

long-term migration 

Source: Author’s Compilation  

Broader Benefits for India: 
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1. Talent Retention: Reduced dependency on foreign employment markets. 

2. Innovation Ecosystem: Growth in domestic start-ups and patents. 

3. Reverse Brain Drain: Highly skilled NRIs returning to India due to improved ecosystem. 

4. Increased Research Productivity: Quality publications and academic recognition within Indian institutions. 

5. Women in STEM: Increased retention of female researchers in Indian academia and industry. 

Conclusion 

Migration, both internal and international, has emerged as a pivotal economic and social phenomenon in the 21st 

century. For India, a country with vast demographic diversity and spatial economic disparity, migration serves as both a 

necessity and an opportunity. While labour mobility has bridged rural-urban income divides and allowed for greater 

exposure to global labour markets, it has also exposed migrant labourers to precarious work conditions, limited access to 

welfare, and socio-economic vulnerabilities. 

This study examined the comparative dynamics of migration in developed and developing nations, particularly 

highlighting India's structural challenges. Unlike developed countries where migration is often skills-based and policy-

driven, migration flows in India are frequently distress-driven, particularly from rural states like Bihar, Jharkhand, and 

Odisha. Migrants in India remain disproportionately employed in informal sectors such as construction, agriculture, 

domestic work, and the gig economy—sectors that often lack regulatory oversight and social security. 

The review of literature, spanning both Western and Indian perspectives, underscored the dual-edged nature of 

migration. Scholars such as Massey et al. (1993—) emphasize the economic rationale and network theory underlying 

migration, while Indian studies by Deshingkar and Akter (2009—) shed light on the social implications, including caste 

and gender-based barriers. A comparative analysis further revealed that while developed nations mitigate migration 

challenges through robust social safety nets and skill-matching policies, India’s fragmented federal structure often 

results in inconsistent policy implementation across states. 

To address these issues, the study proposed several sector-specific and cross-cutting policy measures. These included 

the portability of benefits through E-Shram registration, strengthening state interlinkages via labour codes, encouraging 

skill development through PMKVY, and curbing brain drain through innovation schemes such as Start-Up India and 

PMRF. The tabled benefits for Indian labour, broken down by state and sector, highlight the transformative potential of 

these interventions when effectively implemented. 

In conclusion, the future of migration in India must be grounded in inclusive, data-driven, and human-centric policy 

frameworks. Migration should no longer be viewed through a lens of exploitation or distress but rather as a strategic 

vehicle for national growth and global competitiveness. Policies must integrate with broader development goals—such 

as Sustainable Development Goal 8 (Decent Work and Economic Growth)—to ensure that migrant workers are not only 

protected but also empowered. 

Moreover, preventing brain drain must remain a strategic national priority. Schemes that promote local innovation, 

incentivize return migration, and build globally competitive research ecosystems are essential. India stands at a critical 

juncture where it can convert its demographic mobility into a development dividend. This will require coordinated 

action across sectors, states, and stakeholders including government, industry, and civil society. 

In essence, India’s path forward lies not just in managing migration, but in harnessing it, turning the “labour on the 

move” into a force for inclusive economic transformation. 
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