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ABSTRACT

Human resources are the greatest significant asset in the organization. The company growth and success depend on
the capabilities and skills of their employees. The human resource practices involve formulating a technique for
measuring and analyzing the effects of a specific employee rewards program. People today are dealing with a
variety of problems, challenges, opportunities, and obstructive in an Organisation. The backbone of every
Organisation is human resources. Regardless of the association's use of creativity in current business, the board of
directors and members are typically important and flexible properties.

As a result, an undertaking's success and stamina are heavily reliant on its skill and capacities. The role of the HR
director is evolving in response to changes in the business environment and the recognition that human resources
can play a larger role in an organization's success. This paper featured the difficulties of an association meet just as
late patterns in human asset in the cutting edge business firm. The primary reason for this paper to investigate the
hypothetical origination which relations human asset the executives rehearses with authoritative oddity.
Advancement models request development situated and centered bundles of HRM practices to create and withstand
the advancement potential and limit of associations.

Keywords: Employees, challenges, routine task, tendencies, management, organization, viable, market,
Technology.
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INTRODUCTION:

Now a day, an increasingly multifaceted and unstable business environment is characterized by globalization,
liberalization, and multinational attack. They have created huge challenges for organizations. It is well-organized
human resource management is one of the most vital requirements for survival in this modest world. Human
resource management strategies apply to organizational initiatives aimed at managing the pool of available human
capital and ensuring that they are used to achieve organizational objectives. Human resource management deals
with planning, obtaining the right people, retentive the people, and managing people parting. Therefore, the major
challenge for any organization is to manage its human resources in such a manner that it can defend its need for the
right jobs. Innovation is something that leads to a discount in the cost of operations. It results in increased success
and a better life for society. Artificial intelligence is rapidly and inexorably advancing in today's business world.
Human capital in recent years has been forced to reconsider their competencies and pay attention to learning. They
will need to rethink how they build leaders and redesign their workforce experience to increase productivity. To
prevent HR process inactivity, these are shifts that must be investigated. Therefore, the three latest trends are
working in human resource practices.

1.1 Repurposing of Human Capital.

Human resource strategies that move current employees to available job opportunities within the organisation are
the most successful. If any given person is required to possess the specific skills required to carry out the role's
responsibilities. The human capital like contractors, freelancers, and outsourcing partners are also more effective.
This method of talent acquisition is most effective for businesses that are dealing with rapidly changing market
conditions.

For instance, if an organisation has to urgently reinvent one of its technology processes, such as enterprise resource
planning (ERP), and there aren't enough qualified experts on staff. In this scenario, a company will hire a dedicated
development team to work on the new technology project. As a result of global developments in the replacement
workforce, modern businesses have a fantastic opportunity to collaborate with suppliers, consultants, outsourcers,
and freelancers who are based in other countries. Apart from the potential labor capital is typically inexpensive. So
modern technologies can make it easily accessible.

1.2 Using Technology to Recruit Employee

Human resource managers can quickly recruit and employ highly qualified professionals thanks to good screening
and sourcing technologies. Having optimized technology at a manager's fingertips makes it easier for recruiters and
HR to search, source, and pick candidates. They are thought to be the best solution to recruiting procedures because
they can rely on data-driven decisions. The use of modern tools fueled by artificial intelligence is a shining
illustration of how emerging technology affects HR processes.

Chatbots, for example, are now being used by modern businesses to improve their application processes. Video
interviewing is becoming more common among HR best practices, allowing HR teams to screen and select
applicants who best fit any position's roles and responsibilities. Machine-learning software can also help
organisations build a full picture of potential applicants during the recruitment process. These tools support modern
companies by automating the recruiting process, allowing them to spend more time on high-value tasks and less
time on interviewing applicants.
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1.3 Reinventing Talent Acquisition

The modern methods of talent acquisition push human resource experts to not only come up with new approaches
to identify talent, but also to broaden their perspective on talent. It is important to rethink the talent management
mindset in order to improve HR processes. Companies must re imagine what future workers would look like, where
they might be found, and how to make the most of new technology. For example, a company may be accustomed to
recruiting only full-time staff, but there is a growing movement toward hiring alternative competencies such as
remote workers and freelancers. If a company needs to keep up with the times, the HR manager should be aware of
these trends.

1.4 Making Operation More Effective by Using Technology

The use of digital technologies will help to simplify and develop human resource practices. Artificial intelligence is
having a major effect in the field of human resources. It can also quickly link high-quality data with calculation
services to generate useful visions. The key advantages of artificial intelligence.

1.4.1 Managing Information about Employees

Acrtificial intelligence can organize logical facts in such a way that it can provide useful information into any aspect
of employee records. Managers can access an employee's data once they have been approved to do so by that
employee, and can include any information they want to see, such as work history, performance rating, assessment
process requests, and employees can view and update their personal information, such as contacts, address, leave
days available, approval status for days off, and leave details, once they have been authorised to do so by that
employee.

1.4.2 Training of Employees

It's no secret that many businesses are experiencing a skills shortage. Team leaders will better schedule training
opportunities for their team members with Al in place. Furthermore, technology makes it easier to monitor training
progress and identify which skills need the most extensive training.

1.4.3 Automating Routine Tasks

HR managers may use Al-powered software to automate repetitive, routine, or manual processes so they can
concentrate on high-value tasks. On boarding, resume processing, and sourcing new skills are all processes that
computers can easily manage and tailor to your needs.

1.4.4 Enhancing Hiring Processes of Employee

Managers can reach potential candidates through various talent pools and platforms using modern techniques such
as chatbots. It also aids resume screening and ensures more reliable applicant profiles, which leads to improved job
efficiency and productivity. Al provides the most powerful tools for language processing, cloud solutions, bots,
digital assistants, automated machine learning, and APIs for business functionalities to the HR industry. As can be
shown, Al-powered apps can improve HR professionals' and employees' productivity. These applications offer
important tools for enhancing cross-organizational collaboration. It's more precise analytics, more reliable
forecasting of future developments, and straightforward, actionable insights.
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LITERATURE REVIEW

Kundu (2009) reasoned that the serious help of an organization can be produced from HR and business execution
relies on labor force ability and is affected by a bunch of successful human asset rehearses. As indicated by Paul
(2011) human asset the executives rehearses like worker agreeable workplace, vocation improvement, advancement
situated evaluation, and complete preparing show a huge positive relationship with hierarchical responsibility.

PrahladKasturi et al. (2006) saw that the mentality of the organization's holders towards its workers is a significant
determinant of the organization's prosperity. The impact of human asset the board rehearses theory on efficiency is
more modest, level of solemnization of human asset the executives in little and medium activities in India uncovers
that the degree of formalization of human asset the board frameworks in SMEs was low and proprietor supervisors
assumed a main part in the human asset elements of their organizations. To the extent contrasted with little
endeavors, the degree of formalization was discovered to be higher for medium undertakings (Joshi and Vohra,
2009).

Rao and Rao (2017) dealt with the human asset the executives rehearses in Indian Banking Industry. The creator
saw in their investigation that the presentation of any industry is reliant to a great extent dependent on worker's
productivity as it were. The author also said that Indian private sector banks' human resource management practices
are marginally better than those of Indian public sector banks.

Plangpramool (2016) saw in his exploration study that It is productive to quantify the proficiency of preparing need
examination which is finished by the preparation or human asset advancement branch of the inn as it might
improve staff's effectiveness and profession development.

Mehta (2016) dealt with HR rehearses in the financial area and closed a prerequisite to advance capabilities level of
human asset at the work environment. The creator additionally

uncovered that fundamental abilities level of human asset like expertise, information, and approach among the bank
representatives to make them more reasonable to the adjusting conditions. Since each individual could do striking
things and to help him to comprehend, create and use their latent capacity. This was conceivable because of
productive and viable Human Resource Practices.

Trehan et al. (2014), the creator chipped away at Human Resource Management Practices and Organizational
Performance. The creator noticed a superior comprehension of the job of human asset rehearses in making and
supporting hierarchical execution, precisely in the Indian setting. The creator talked about a blueprint that shows
what outer and inner components mean for HRM rehearses which thusly produce center benefits for the association
and in time lead to in general corporate execution. After a total writing audit. The creator uncovered the three
arrangements of HR rehearses that would uphold a sound and development situated HR framework.

The human asset rehearses center around preparing, execution based award just as group improvement. HR
Practices model alludes to these three arrangements of practices. They discovered profoundly a positive connection
between human asset rehearses and authoritative execution.

The creator uncovered that individuals are the immediate elements of efficiency of its administrations and
individuals are its sole shoppers. The technique of the association was compelling in light of the fact that all fitting
strategy has been utilized to tackle issues. This examination likewise uncovered that the supervisors didn't know
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enough of the working of HRD Systems. Consequently, an appropriate activity intend to improve mindfulness,
Motivation, and genuine worry among supervisors about HRD ought to be executed.

Viji (2012) found in his examination the HR rehearses like execution evaluation, preparing, and vocation
improvement in the private area banks are decidedly connected with the authoritative affirmation of representatives
which assists them with turning out to be dependable hierarchical residents. They likewise endeavored to see if saw
authoritative help would fill in as an arbiter in the connection between HRM practices and responsibility. The
observable results based on data gathered from 214 members in private banks revealed that career development and
execution analysis have direct, optimistic, and vital links to authoritative responsibility.

Bais (2011) led a study focused on Human Resource Development (HRD) in the insurance industry, and the author
concluded that a country's true strength lies in the development of its human assets, both mind and body. Any
nation's growth and progress are dependent on its representative. According to precise inquiries, experts and
resources were primarily responsible for the advancement of cutting-edge nations. This was finished via a resource
in instruction and preparing of the workforces. In this way people are viewed as the most important asset.

In their studies, Solkhe and Chaudhary (2010) found that the directors had a positive attitude

toward the association's HRD policies and practises. They were pleased with the top administration's formative
approaches. Another thorough review of the three segments of HRDC was led by Solkhe and Chaudhary (2011).
They dissect and decide the relationship, as well as the impact of HRD Environment, OCTAPACE Culture on Job
Satisfaction as an Organizational Performance indicator in the chosen public area undertaking, in this investigation.
The inquiry is based on the responses sought from heads of various offices and various progressive levels of a
public-sector project in North India. The findings indicate that the HRD climate has a significant impact on job
satisfaction, prompting the extended hierarchical exhibition. According to the findings, there is a positive
relationship between different aspects of HRD climate and job satisfaction.

Eric Ng Chee is a character in the film Eric Ng Chee. Employee empowerment, training, and growth, assessment
system compensation, and other successful human resource management methods, as well as their effects on
employee engagement, were discovered by Hong, et al. (2012) in their studies. Except for employee empowerment,
training and growth, assessment systems, and compensation are found to be important factors in employee
retention. Education, compensation, and assessment are all important factors to consider when making a decision
based on the findings.

Absar, et. al. (2010), the authors came to the conclusion that human resource activities have a strong link to
organisational success. Performance assessment is found to have a greater effect on organisational performance
than many other HR activities.

Khan (2010) conducted a report titled Effects of Human Resource Management Practices on Organizational
Performance An Empirical Study of the Pakistani Oil and Gas Industry to determine the influence of human
resource management practices on organisational performance in the Pakistani Oil and Gas Industry. A self-
reported questionnaire was used to collect responses from 150 managers from 20 companies in the oil and gas
industry.

The questionnaire covered five HRM practices: recruitment and selection, training and development, performance
appraisal, compensation and reward, and employee relations, as well as subjective measures of organizational
performance. The study's findings are presented to management, who can use them to improve efficiency.
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According to Messersmith and Guthrie (2010), an organization's most important component is its people. There are
employment and human resource management programmes aimed at attracting, developing, and motivating skilled
workers. They influence the firm's output and development. They looked at data from over 2,000 businesses and
came up with some theoretical and practical implications, such as how using high-performance work processes
leads to a variety of positive outcomes, such as revenue development, product innovation, and organizational
innovation. Their results are in line with a lot of strategic human resource management analysis. They discovered a
connection between high-performance work processes and firm performance metrics, as well as human resources
management practices.

The human resource information system, according to Warner (2016), could easily post jobs and monitor applicants
via the e-recruiting process. It will aid in the retention of hiring entries, allowing them to invite people via the
internet. If the laborforce changes, the organization's reputation rises, as does its ability to deal with industrial
rivals. The environment and technology have recently been able to create a highly qualified and innovative human
resource. The demography is focused on adequately controlling the labour force while maintaining the management
system's variability. The workforce theory is based on the organization's success as well as successful people
management strategies. The research is focused on a construction that is driven by a desire to limit the definition of
cultural groups. People's attitudes are influenced by interaction and communication, which helps them respond to
change. The diversity is focused on having an immediate action plan to handle the variety with the increased
adaptability of the organisations that hire people to solve problems for various service programmes. There have
been expanded service offerings that enable consumers to receive services from a number of perspectives.
Communication-based on perceptual, cultural, and language obstacles to resolve for the multiplicity (Berman et al.,
2015) found and exposed in their studies. The ability to resist change would aid in managing the social and cultural
climate of the workplace where the armed evaluations of workers and research data are properly implemented.
Diversity must be measured in conjunction with the development strategy for successful management. This will
compel organisations to assist in the determination to overcome various obstacles and difficulties.

CONCLUSION:

In the present competitive world, especially of the developing economies like India. It is facing a lot of tough
competition, talent crisis, and skill gap.HRM practices are significant to stimulate organizational novelty. The
amalgamation of organizational novelty processes with HRM purposes and respective practices has significant and
positive effects like directly and indirectly on the novelty performance of the organizations. Staffing, employee
compensation and benefits, and job design are three major roles that HRM activities must play. As a result, the
primary goal of human resource management is to increase an organization's competitiveness by maximising the
efficiency of its workers. So the human resource practices are delivering, required inputs for the organizational
novelties namely the Input role. The human resource practices required an instrument to bring innovations in the
organizations namely emerging role, and also required the mechanism to retain the novelty possible of the
organizations like retaining role. The analysis strongly suggests that future studies in this line are needed further to
explore these three identified roles like input role, emerging role, and retaining the role of HRM practices on
organizational creativity and innovation. Therefore, the HRM Practices like Recruitment and Selection, Training
and Development, Performance Appraisal, Rewards and Recognition, Organization environment, Employee
Commitment, and Organizational Loyalty helps the organization to achieve their targets and goals.
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