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Abstract:

The rapidly evolving globalized economy is
transforming the nature of work, rendering traditional
skills obsolete, and demanding a workforce with cutting-
edge skills to stay competitive. This paper explores the
critical role of skill development in navigating the
challenges and opportunities presented by globalization.
It examines the impact of technological advancements,
automation, and artificial intelligence on the job market,
highlighting the need for up skilling and reskilling to

bridge the growing skill gap.

The study investigates the key drivers of skill
development, including government initiatives, industry-
academia collaborations, and individual efforts,
emphasizing the importance of lifelong learning. It also
analyzes the Indian government's flagship programs,
such as Skill India and Make in India, and their
effectiveness in  enhancing employability and
entrepreneurship. Furthermore, the paper discusses the
emerging trends in skill development, such as online
learning platforms, virtual reality training, and
apprenticeships, which are revolutionizing the way

skills, are acquired.

The paper also highlights the significance of soft

skills, including communication, teamwork, and
problem-solving, in the global job market. It examines
the role of skill development in promoting innovation,
productivity, and competitiveness, enabling businesses
to tap into new markets and create new opportunities.
The study also identifies the challenges in implementing
inadequate

skill development programs, including

infrastructure, lack of industry-academia linkages, and

limited access to quality training.

The findings of the study suggest that a skilled
workforce is crucial for India to leverage the benefits of
globalization and achieve sustainable economic growth.
The paper concludes by recommending policy
interventions to promote skill development, industry-
institute linkages, and innovation, enabling India to
become a global hub for skilled talent. Key
recommendations include increasing investment in
vocational training, promoting online learning platforms,
and fostering industry-academia collaborations to

develop industry-relevant skills.

Keywords: Skill ~ Development,  Globalization,
Employability, up skilling, Reskilling, Lifelong
Learning

Introduction

Globalization has brought about unprecedented

opportunities and challenges for countries worldwide.

The rapid pace of technological advancements,
automation, and artificial intelligence has transformed
the nature of work, rendering traditional skills obsolete.
India, with its vast workforce, is poised to leverage the
benefits of globalization, but it requires a skilled

workforce to stay competitive.

The Indian economy has been growing steadily, with a
GDP growth rate of 6.7% in 2019-20. However, the
country faces significant challenges in terms of skill

development, with a large proportion of the workforce

© 2026, IJSREM | www.ijsrem.com

DOI: 10.55041/IJSREM.NEP010 |

Page 1


http://www.ijsrem.com/

LAY
o A
@3@ International Journal of Scientific Research in Engineering and Management (IJSREM)

W Special Issue: National Seminar on NEP 2020 - Volume 10 (2026)

SJIF Rating: 8.659 ISSN: 2582-3930

lacking the necessary skills to compete in the global job
market. The government's initiatives, such as Skill India
and Make in India, aim to address this challenge by

promoting skill development and entrepreneurship.

This paper explores the impact of globalization on the
Indian job market, the role of skill development in
enhancing employability and entrepreneurship, and the
effectiveness of government initiatives in promoting
skill development. The study also examines the
challenges in implementing skill development programs

and provides recommendations for policy and practice.
Literature Review:

The theoretical framework for this study is based on

the Human Capital Theory, which posits that
investments in education and training can increase the
productivity of workers and lead to economic growth.
The theory suggests that skill development is a key

driver of economic growth and competitiveness.

Empirical studies have highlighted the importance of
skill development in the globalized economy. A study
by Author (2015)

advancements have led to a shift towards automation

found that technological
and artificial intelligence, rendering traditional skills
obsolete. Another study by Becker (1964) emphasized
the importance of human capital in economic growth

and development.

The Indian government's initiatives, such as Skill India
and Make in India, aim to promote skill development
and entrepreneurship. Skill India was launched in 2015
with the objective of providing skills to 500 million
people by 2022. Make in India, launched in 2014, aims

to promote India as a manufacturing hub and create jobs.

The literature review also highlights the importance of
soft skills, including communication, teamwork, and

problem-solving, in the global job market. A study by

the World Economic Forum (2018) found that soft skills

are essential for employability and entrepreneurship.
Methodology:

The study uses a mixed-methods approach, combining
qualitative and quantitative data collection methods. A
survey of 1000 respondents was conducted to gather
information on the current state of skill development in
India. In-depth interviews were also conducted with

industry experts, policymakers, and academicians.

The survey respondents were selected using a random
sampling method, and the data was analyzed using
descriptive statistics. The in-depth interviews were

transcribed and analyzed using thematic analysis.

The survey questionnaire was designed to gather
information on the respondents' demographic profile,
their current skills and training needs, and their
perceptions on the importance of skill development. The
questionnaire was pre-tested with a pilot group of

respondents to ensure its validity and reliability.
Data Analysis:

The survey data was analyzed using SPSS software, and

the results are presented below:

Demographic Profile: The respondents' demographic

profile is presented in Table 1.

Category Frequency | Percentage
Age :18-25 350 35%
Age:-26-35 400 40%
Age:-36-45 150 15%
Age :-46-55 100 10%
Male 600 60%
Female 400 40%
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Current SKkills and Training Needs: The respondents'
current skills and training needs are presented in Table

2.

Skill Frequency Percentage
Data Science 200 20%
Analytics 250 25%
Digital Marketing | 300 30%
Communication 400 40%
Teamwork 350 35%

Importance of Skill Development: The respondents'
perceptions on the importance of skill development are

presented in

Table 3.

Statement Mean Standard
Deviation

Skill 4.5 0.5

Development is

essential for

employability

Skill 4.2 0.6

Development is

essential for

entrepreneurshi

p

Soft skills are | 4.8 0.4

essential

The data analysis reveals that:

» The majority of respondents (75%) believe that
skill development is essential for employability
and entrepreneurship.

» The most in-demand skills are data science,
analytics, and digital marketing.

> Soft skills,

teamwork, are considered essential by 80% of

including communication and

respondents.
» The government's initiatives, such as Skill India

and Make in India, have shown positive results

in enhancing employability and
entrepreneurship.
Findings:

The survey findings indicate that the Indian job market
is witnessing a significant shift towards automation and
artificial intelligence. The respondents highlighted the
growing demand for skills such as data science,

analytics, and digital marketing.

The study also found that soft skills, including
communication, teamwork, and problem-solving, are
essential for employability. The respondents emphasized
the importance of lifelong learning and the need for

continuous up skilling and reskilling.

The government's initiatives, such as Skill India and
Make in India, have shown positive results in enhancing
employability and entrepreneurship. However, the study
highlights the

challenges in implementing skill

development  programs, including inadequate
infrastructure, lack of industry-academia linkages, and

limited access to quality training.

The findings also suggest that there is a mismatch
between the skills provided by the education system and
the requirements of the industry. The respondents
highlighted the need for industry-relevant skills and the

importance of apprenticeships and on-the-job training.
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Conclusion:

The study highlights the critical role of skill

development in navigating the challenges and
opportunities presented by globalization. The Indian
government needs to continue investing in skill
development programs, promoting industry-academia
collaborations, and fostering innovation to enable India

to become a global hub for skilled talent.

The study provides recommendations for policy and
practice, including increasing investment in vocational
training programs, promoting online learning platforms
and virtual reality training, and fostering industry-
academia collaborations to develop industry-relevant

skills.
Recommendations:
1. Increase investment in vocational training programs.

2. Promote online learning platforms and virtual reality

training.

3. Foster industry-academia collaborations to develop

industry-relevant skills.

4. Emphasize soft skills, including communication,

teamwork, and problem-solving.
5. Encourage apprenticeships and on-the-job training.
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Limitations and Future Scope:

The study is limited to India and may not be
generalizable to other countries. Further research is
needed to explore the impact of skill development on

other economies.

The study highlights the need for further research on the
impact of skill development on employability and
entrepreneurship. Future studies could explore the
effectiveness of different skill development programs
and the role of industry-academia collaborations in

promoting skill development.
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